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AGREEMENT

This Agreement is made and entered into by and between Prairie Hill Community Consolidated
School District #133, hereinafter referred to as the “Board” or “District”, and the Prairie Hill
Federation of Certified staff, IFT/AFT, AFL-CIO, hereinafter referred to as the “Union”.

It is the intent of the parties to set forth herein those areas of agreement concerning certain
certified staff of the Board in regard to rates of pay, hours of work, conditions of employment,
and a method of adjusting disputes arising in connection with their employment and to assure
harmonious, continuous and efficient operations, to prevent strikes, slowdowns and other
disturbances which would interfere with the provision of quality education to the students of the
District.

The ability to achieve these objectives and of the Board to provide wages, hours of employment,
and working conditions satisfactory to its certified staff depends on the cooperation of certified
staff with the Board in maintaining efficient, stabilized, and continuous operations,

NOW, THEREFORE, IT IS MUTUALLY AGREED AS FOLLOWS:
ARTICLE I - RECOGNITION AND COVERAGE

Section 1.1 - Recognition: In compliance with the Certification of Representative issued by the
Illinois Educational Labor Relations Board in Case No. 85-RC-0023-C, the Board recognizes the
Union as the sole and exclusive representative of the Board’s certified staff in the bargaining unit
described in Section 1.2 of this Agreement only for the purposes of collective bargaining in
respect to rates of pay, wages, hours of employment, and other conditions of employment.

Section 1.2 - Definition of Bargaining Unit: In accordance with the aforesaid Certification of
Representative, the provisions of this Agreement shall cover and be applicable to only those
certified staff in the bargaining unit described and limited as follows:

All full-time and regular part-time certified staff excluding Superintendent,
supervisors, confidential certified staff, craft certified staff, classified certified
staff, short-term certified staff, student staff, substitute certified staff and
managers as defined in the [IELRA.

Bargaining unit members shall be referred to as “Certified staff.” Any reference to teacher,
employee, part-time staff, or staff shall mean certified staff.

ARTICLE II - MANAGEMENT FUNCTIONS RESERVED

Section 2.1 All the rights, powers, functions and authority which the Board had prior to the
signing of this Agreement are retained by the Board except as those rights, powers, functions or
authority are expressly and specifically abridged, modified, or limited by this Agreement, and
then only to the extent so specifically and expressly abridged, modified, or limited.
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Section 2.2 The Board retains and reserves unto itself all powers, rights, duties, and
responsibilities conferred upon and vested in by the statutes of the State of Illinois of the District;
the supervision of all operations; the right to hire, establish and change work schedules; set hours
of work; establish, eliminate, or change classifications; assign, transfer, release and layoff
certified staff; the right to determine qualifications of certified staff, and to suspend, discipline
and discharge certified staff for cause and otherwise maintain an orderly, effective and efficient
operation; the right to issue and enforce reasonable work rules and standards of performance; to
control the use of District property and the sources of services and supplies; and to select and
assign certified staff to supervisory or other managerial positions on the sole basis of managerial
judgment. The listing of specific rights in this Agreement is not intended to be, nor shall be
restrictive of or a waiver of any of the rights of management not listed herein.

Section 2.3 - Temporarily Hire Substitutes: Nothing in this Agreement shall be construed to
limit the Board’s ability in any way to hire substitutes to perform bargaining unit duties on a
temporary basis for illnesses, personal days, and professional leave.

The Principal may substitute teach an elective or class on a temporary, daily basis to cover a
certified staff member’s absence due to illness, personal leave or professional leave.

ARTICLE III - NON DISCRIMINATION

Section 3.1 The Board and the Union agree that with regard to the application of any provision
of this Agreement, they shall comply with and to the extent applicable, all valid state and federal
laws regarding non-discrimination. Use of either male or female gender in this Agreement shall
be construed to also refer to the other.

ARTICLE IV - UNION RIGHTS AND RESPONSIBILITIES

Section 4.1 - Union Membership: Each certified staff member shall be free to join or to refrain
from joining the Union.

Section 4.2 - Non-Discrimination: Neither the Union nor the Employer shall in any manner
whatsoever coerce a certified staff member or discriminate against an certified staff member
because of the certified staff member’s exercise of the choice to join or to refrain from joining
the Union.

Section 4.3 - Payroll Deduction: Upon written request of an certified staff member who has
chosen to join the Union, the Board shall deduct Union membership dues in an amount certified
annually to the Board by the Union on or before September 15. Once made, the certified staff
member’s request shall continue in effect until revoked in writing to the Union and the Board.
The Board shall remit the deducted dues to the Union within ten (10) days following the payroll
deduction. The Union agrees to defend and indemnify the Board against all claims, demands,
lawsuits, or other forms of liability that may arise from this deduction.

Section 4.4 - Union Leave: Up to two (2) bargaining unit certified staff may be excused from
scheduled school days to attend state conventions and/or workshops sponsored by the Union;
provided, however, that such certified staff will be excused for one (1) full day per certified staff
member per year and, provided further, that said certified staff and/or the Union shall reimburse
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the Board for the amount of wages paid the certified staff member for that school day. Provided,
further that said certified staff may be excused for said one (1) full school day in increments of
two (2) one-half (1/2) day periods, if necessary, and the Board shall be reimbursed for wages
paid the certified staff member for same. The involved certified staff shall submit a written
request to the Superintendent for such purposes fourteen (14) days prior to the involved school
day.

Section 4.5 - Use of Board Facilities/Equipment/Supplies: The Union may, by prearrangement
with the Superintendent, use District buildings for meetings provided that such meetings shall be
held when school is not in session (8:00 - 3:45) and provided such meetings do not interfere with
the instructional and/or extracurricular programs of the District. Provided, however, the Union’s
use of District facilities shall be governed by established Board of Education policy governing
the terms and conditions of such use.

Furthermore, the Union may, upon request to and permission of the Superintendent, be allowed
use of Board equipment after regularly scheduled work hours. The Union shall reimburse the
Board for the incurred expenses (i.e., paper and supplies). Provided, however, that the District’s
facilities, equipment, and supplies shall not be used for political purposes or to produce materials
reflecting upon the Board or any of its certified staff.

Section 4.6 - Use of Mailboxes: An authorized representative of the Union shall have the right
to place announcements and other materials in the faculty mailboxes. An authorized
representative of the Union shall have the right to place announcements on E-mail. Notices and
announcements shall not contain anything political or anything reflecting upon the Board or any
of its certified staff. Copies of such materials and notices shall be given to the Superintendent.

Section 4.7 - Access to Board Information: The Board shall provide the Union President with
any public document upon request. However, the Union President shall be provided the Board
of Education’s Regular Meeting Agendas and all open meeting attachments no less than two (2)
working days prior to the meeting. The Board shall provide the Union President with a list of all
bargaining unit certified staff’ names, addresses, and telephone numbers, and all revisions
thereto. Should any one (1) of the aforementioned documents exceed twenty-five (25) pages in
length, the Board may assess the Union, and Union shall pay to the Board, the costs of
reproducing said document.

Section 4.8 - Access to Building: All certified staff shall be provided a key to their classrooms.
A key to the school building and other District facilities other than classrooms may be obtained
from the Superintendent. Sufficient keys shall be available for sign-out so that no certified staff
member shall be denied access for school business.

Section 4.9 - Union/Board Relations: Upon prior mutual consent, the Union and the Board
and/or the Superintendent may request a meeting between the parties to this Agreement in order
to discuss the implementation of the provisions of this Agreement.

Section 4.10 - Certification of Officers: The Union shall certify in writing to the Board the
names of the Union officers. The Union President may exercise the rights allowed the Union
pursuant to this Article, provided, however, that in the President’s absence, the Vice President or
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Secretary, or in the Vice President’s or Secretary’s absence, the Treasurer may exercise the rights
allowed the Union pursuant to this Article.

Section 4.11 - Copies of Agreement: Within thirty-five (35) days of ratification of the
Agreement, the Board shall have prepared and delivered to the Union President, copies of the
Agreement equal to the number of Union members plus an additional five (5) copies for future
hires. The Board and the Union shall equally share the cost.

Section 4.12 - Fair Share:

a. All certified staff covered by this Agreement who are not members of the Union,
commencing on the effective date of this Agreement, or upon their initial
employment, and continuing during the term of this Agreement, and so long as
they remain nonmembers of the Union, shall pay to the Union each month their
fair share of the costs of the services rendered by the Union that are chargeable to
non-members under state and federal law.

b. The Union shall certify to the Board a fair share amount not to exceed the dues
uniformly required of members in conformity with state and federal law and
Labor Board rules.

c. Such fair share payment by non-members shall be deducted by the Board from the
earnings of the non-member certified staff and remitted to the Union within ten
(10) workdays, unless required to remit a fee to the Labor Board for escrow.

d. The Board shall cooperate with the Union to ascertain the names of all certified
staff member non-members of the Union from who earnings the fair share
payments shall be deducted and their work locations and shall provide Union
space to post a notice concerning fair share.

e. The Union and the Board shall comply with the Labor Board concerning notices,
objectives, and related matters contained in its Fair Share rules.

f. Upon adoption of any Union internal appeal procedure, the Union shall supply the
Board with a copy.
g. The Union shall indemnify and hold harmless the Board, its members, officers,

agents, and certified staff from and against any and all claims, demands, actions
complaints, suits or other forms of liability that shall arise out of, or by reason of
action taken by the Board for the purpose of complying with the above provisions
of this Article, or in reliance on any list, notice, certification, affidavit, or
assignment furnished by the Union.

h. If, during the term of this Agreement, the Labor Board or a court of competent
jurisdiction rules any part of this Article void or not enforceable, the Union and
the Board agree to convene negotiations on this matter immediately for the sole
purpose of bringing this Article into compliance with the standard or rulings of
said Labor Board or court.
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Section 4.13 - Union President Release Time: The Union President shall be granted five days
per school year release time, which can be taken in full day or half-day increments, to address
concerns of the Administration and Union membership. This time shall be during regularly
scheduled class time, determined by the current Union President and the immediate supervisor,
as annual schedules are prepared. A portion of this release time shall be used by the Union
President to meet with the Administrative Team. The Union President shall not be expected to
carry any supervisory, extra duty or extra curricular assignments. The cost of a substitute for use
of this release time shall be born by the Union.

ARTICLE V - CONTRACT GRIEVANCE PROCEDURE

Section 5.1 - Definition of Grievance: A grievance is defined as a complaint that there has been
a violation, misinterpretation or misapplication of any of the provisions of this Agreement. The
original grievance shall at no step of the grievance procedure be expanded or enlarged.

Section 5.2 - Adjustment of Grievance: The grievance procedure provided herein shall be the
means of resolving grievances arising under the terms of this Agreement; provided, however,
any individual certified staff member or group of certified staff shall have the right, provisions of
this Article notwithstanding, at any time to present a grievance to the Board or its
representatives, to have such grievance fully adjusted, without the intervention of the Union or
its representatives, so long as the adjustment is not inconsistent with the terms of this Agreement;
but provided further, that the Board will by notice to the Union’s authorized representative, give
the Union an opportunity to have a representative present at the final adjustment.

Section 5.3 — Grievance Procedure: All grievances as above defined, shall be presented and
processed at the various steps and within the time limits hereinafter set forth in an earnest effort
to settle such grievance at the earliest possible time.

Step 1: All parties are encouraged to discuss any dispute arising between
them under this Agreement prior to the filing of a formal grievance
in an effort to resolve same. Any grievance shall be presented in
writing to the Principal by the aggrieved certified staff member
within ten (10) days of the date of the event first giving rise to the
claim of the grievance. The written grievance must clearly identify
all the facts giving rise to the grievance, clearly identify all specific
contract provisions which it is claimed were violated and clearly
identify the relief requested.

The Principal shall schedule a Step 1 meeting to review the facts
related to the grievance within ten (10) days after receipt of the
formal written grievance. The Superintendent shall give his answer
to the certified staff member within ten (10) days after the date of
the Step 1 meeting. The solution offered by the Principal, if
accepted, shall settle the grievance.

Step 2: If the Principal's answer at Step 1 is considered not satisfactory,
the grievance shall, within ten (10) days after the day on which the
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Principal gave his answer, at the certified staff member’s and the
Union’s written request, signed by the certified staff member, be
submitted to the Superintendent for review. The Superintendent
shall return his or her written answer to the aggrieved certified
staff member, and a copy to the Union’s representative within
fifteen (15) days after receipt of the written grievance or as soon as
practicable but in any event no more than thirty (30) days after
submission to the Superintendent.

Step 3: If the Superintendent's response at Step 2 is considered not
satisfactory, the grievance shall, within ten (10) days after the day
on which the Superintendent provided his response, at the certified
staff member's and the union's written request, signed by the
certified staff member, be submitted to the Board for review. The
Board shall return its written answer to the agreed certified staff
member, and a copy to the Union's representative within 15 days
after receipt of the written grievance, or as soon as practicable due
to the schedule of Board meetings but in no more than 45 days
after submission to the Board.

Section 5.4 — Arbitration Procedures: In the event a grievance is not resolved at Step 3 of
Section 5.3 of this Agreement, the Union may, within fifteen (15) days of the Board’s Step 3
answer, appeal the grievance to arbitration and the following shall apply:

Selection of Arbitrators: Within five (5) days after the Union’s request to submit the
matter to arbitration, the Union and the Board shall attempt to select, by mutual
agreement, an impartial arbitrator. If the parties cannot agree upon an impartial arbitrator
within said five (5) days, the Union shall request the American Arbitration Association
(AAA) to furnish the parties with a panel of fifieen (15) potential neutral arbitrators for
selection by the parties. The Union shall strike out the first of the submitted names; then
the Board and the Union shall alternate thereafter until the person whose name remains
shall be the impartial arbitrator.

Expenses: The expense of the arbitrator shall be borne equally by the District and the
Union.

Award: The arbitrator’s award shall be consistent with this agreement, cover only the
issue in dispute without recommendation on other matters, shall be in writing, shall state
the arbitrator’s reasons for his award, and shall be served upon all parties to the
proceeding or their counsel by registered or certified mail.

In any grievance within the jurisdiction of the arbitrator, the decision of the arbitrator
shall be final and binding upon the District, the Union and the certified staff.

The arbitrator's decision shall be based solely upon the specific terms of the Collective
Bargaining Agreement, and the arbitrator shall have no right to alter, amend, modify,

70553074vl ADMINISTRA



nullify, ignore, enlarge, add to, delete, subtract from or change the provisions of this
Agreement.

Section 5.5 — Lapse of Time Limits: Grievances not appealed within the designated time limits
shall preclude further appeal by the Union provided there has not been mutual agreement to
extend the time limits for response. IF the Board does not answer a grievance or an appeal
within the specified time limit, it shall automatically proceed to the next step.

Section 5.6 — Settlement Agreement: A settlement agreement reached at any step of the
grievance procedure shall be final and binding upon all parties signatory to the specific
grievance.

Section 5.7 - Definition of Days: For the purpose of this Article and the grievance timelines set
forth herein, "days" shall be defined as weekdays on which the District's Administrative offices
are open.

Section 5.8 — Witnesses: In the event that a teacher is required to attend a grievance step
meeting or grievance arbitration hearing as set forth in Section 5.3 or 5.4 above, the teacher may
be released from their regular teaching assignment without loss of pay or benefits, provided the
Superintendent received prior written notice of the need for paid release time.

Section 5.9 - By-pass Steps: A grievance may be advanced to any step in the grievance
procedure if the parties so agree.

Section 5.10 - Union Representation: No certified staff member at any stage of the grievance
procedure will be required to meet with any administrator or supervisor without a Union
representative.

Section 5.11 - Non-Reprisal: A certified staff member who participates in the grievance
procedure shall not be subject to disciplinary action or reprisal because of such participation.

Section 5.12 - Union Rights: A grievance may be initiated and/or conducted by the Union as the
sole and exclusive bargaining agent, as long as the certified staff member’s right to adjust or
resolve grievances without Union involvement (as provided in Section 5.2) are not abridged.

Section 5.13 - Waiver of Time Limits: Extensions of any time limits contained in this Article
shall be mutually agreed upon in writing.

ARTICLE VI - - NO STRIKE

Section 6.1 - Work Stoppage: Neither the Union, nor its officers, agents, or members, will
cause, permit, sanction or take part in any strike, slowdown, picketing or other interference with
the District’s educational programs and/or scheduled work year during the term of this
Agreement.
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ARTICLE VII - - SENIORITY

Section 7.1 - Definition of Seniority: Seniority shall be defined as the length of continuous
service in the School District. Upon employment, each certified staff member shall receive a
seniority date which shall be the date of the first day of actual work for the District. If two (2) or
more certified staff have the same seniority date, seniority shall first be established by the date of
official Board action on the employment of the certified staff member, with the earliest Board
action date establishing the most senior. If the Board action date is the same for these certified
staff members, seniority shall be established by date of application to the District, with the
certified staff member with the earliest application date being most senior. If the application date
for these certified staff members is the same, seniority shall be determined by alphabetical order
by last name.

Unless otherwise expressly provided, seniority shall accumulate unless broken as provided in
Section 7.5 of this Agreement.

Section 7.2 — Seniority Rights: Seniority, and any rights accruing therefrom, shall be
applicable only where and to the extent expressly provided.

Section 7.3 - Layoff and Recall Rights: In the event of a Reduction-in-Force (RIF) of a tenured
teacher, any RIF layoff shall follow seniority provided, however, that any tenured teacher who
has the right to exercise seniority bumping rights maintains the necessary teaching certification
and qualifications to fill the position in accordance with Section 5/24-12 of School Code.

Section 7.4 - Accumulation of Seniority on Leave: A teacher on a Board approved unpaid
leave of absence which extends beyond ninety (90) school days will not be entitled to accrue
additional seniority during the extended unpaid leave of absence.

Section 7.5 — Termination of Seniority: A certified staff member’s continuous service shall be
broken, and his seniority shall cease, and his employment shall be terminated upon:

a. Voluntary quitting;
b. Discharge for cause;
C. Failure to return from an approved leave of absence on the scheduled date unless

the Board has approved an extension of such leave;
d. Expiration of the RIF recall period after the teacher's RIF layoff.
€. Acceptance of full-time employment by another School District/Employer.

Section 7.6 - Seniority List: One (1) copy of a seniority list shall be provided to the Prairie Hill
Federation of Teachers' President and one (1) copy shall be posted in the workroom no later than
February 1 of each school year. The seniority list shall be formatted as follows: Section I:
Tenured Staff in order of seniority. Section II: Certified, non-tenured staff, listed in alphabetical
order with the corresponding dates of hire. Section III: Certified staff on Board-of-Education-
Approved Leaves of Absence, in alphabetical order.
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Each certified staff shall have fifteen (15) school days from the date of the posting of the
seniority list to file specific written objections to the information contained on the seniority list.
Objections shall be filed with the Superintendent. Failure of the certified staff member to make a
timely objection shall be deemed to be an acceptance of his/her placement on the seniority list
for that school year. The Superintendent shall review the information provided and make any
necessary corrections to the list within ten (10) school days of the objection(s).

ARTICLE VIII - WORKING CONDITIONS AND CERTIFIED STAFF MEMBER
RIGHTS

Section 8.1 — Class Size/Inclusion: The Board of Education recognizes student needs and
believes that larger class sizes could possibly affect those needs; and because, the Board of
Education wishes to provide for program development and enhancements, it is the Board of
Education’s philosophy to attempt to keep student-certified staff ratios not to exceed twenty-five
(25) students in grades K-3 and thirty (30) students in grades 4-8. If a class has an inclusion
student, the individual certified staff or the Principal may request that a committee be formed and
comprised of the Principal, the certified staff involved in one (1) other professional certified staff
member to review the difficulties arising from that situation and make recommendations to the
Board to resolve same. A Union officer or certified staff designated by the Union President may
be added to the Committee.

The Committee must be established and convene within ten (10) school days of the certified
staff’s request. An action time frame shall be established at the first Committee Meeting.

If the Committee makes a finding that the certified staff/student ratio should be adjusted, the
Committee shall make recommendations to the school board within ten school days.

Section 8.2 - School Year/Assignments: The work year shall be no longer than one hundred
eighty (180) days with a maximum of one hundred seventy-six (176) days of student attendance.
All tentative teaching assignments shall be made by June 30 for the following school year. Due
to significant changes in enrollment, it may be necessary to change the original assignment
before the start of the next school year. Administration shall make every effort to notify certified
staff of any changes to the original assignment by August 1.

Section 8.3 — School Day Schedule: The regular school day shall be seven and three fourths
(7 %) hours, with the school day beginning no later than 8:30 a.m., unless circumstances beyond
the District's control require a change (i.e., the bus company requires an adjustment in the school

day).

Certified staff shall be able to leave fifteen (15) minutes after the end of the student day on
Fridays, days of PSA meetings (if attending) back-to-school night, and on any day preceding a
legal or school holiday as long as their professional responsibilities have been met. (If a certified
staff member is using flex time, see Section 8.11).

Section 8.4 - Faculty Meetings: No more than one (1) faculty meeting per school week shall be
scheduled, unless in the Administration’s opinion a special faculty meeting is necessitated, and
then only one (1) additional faculty meeting per school week may be scheduled. All certified
staff shall attend such faculty meetings unless otherwise excused by the Administration. If the
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meeting lasts fifteen (15) minutes past the end of the regularly scheduled certified staffs
workday, then any time after the first fifteen (15) minutes may be compensated for according to
the provisions of [8.13] Release/Flex Time.

In the event of unusual circumstances, the Superintendent may waive the requirements under this
Section. This option shall be requested no later than the workday immediately proceeding the
day that option is needed, unless an emergency arises.

Section 8.5 — Work Hours Assignments: During the scheduled workday, certified staff shall be
assigned teaching and other job related responsibilities by the Superintendent or Building
Principal. In addition to professional teaching responsibilities, certified staff may be required to
perform playground and recess duties. The Superintendent and Building Principal will make
every effort to avoid requiring certified staff to perform bus duties.

Section 8.6 — Lunch Period: Each teacher shall be afforded a duty-free lunch period each
school day equal to the length of the regular student lunch period, but not less than thirty (30)
minutes as provided in Section 5/24-9 of The School Code.

Section 8.7 —Textbooks and Curriculum: The purchase of textbooks shall be the sole and
exclusive responsibility of the Board, provided, however, that an advisory committee consisting
of representatives of the bargaining unit and administration shall be formed to make
recommendations to the Board concerning textbook and curriculum matters.

Section 8.8 — Preparation Periods: Each full time certified staff member shall be given at least
one hundred fifty (150) minutes of preparation time while students are in attendance per
regularly scheduled school week. Said preparation time shall be scheduled by the
Superintendent, provided, however, that the Superintendent shall attempt to evenly distribute that
preparation time to the extent possible throughout the regularly scheduled five (5) day school
week for each certified staff member.

A certified staff member may not be assigned to substitute for another absent certified staff
member during their preparation time, unless no other qualified substitute is available.

Section 8.9 - After-School Events: All full-time certified staff shall be required to attend four
(4) events per school year scheduled outside the regularly scheduled school day. Part-time
certified staff shall be required to attend events on a prorated basis. An event is defined as:

Community-related social/recreational activities;
PSA meetings and functions;

School plays;

School Musicals/Concerts; School Sporting Events;
School-related social/recreational activities;
School/community-related committee meetings;
School graduations; banquets;

Award Nights;

Back-to-School Nights;

Christmas Programs;

Market Day.
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Three (3) of said four (4) events shall require the mandatory attendance of all certified
staff. The events requiring mandatory attendance shall be established by the Board.
Furthermore, certified staff shall be scheduled by the Superintendent to attend one (1)
other after-school activities. The maximum number of required events per year, per
certified staff member, shall not exceed four (4) and shall exclude all extracurricular
supervision positions as referred to in Appendix B. Upon request, a certified staff
member shall submit a list of the events at the end of the school year that he/she has
attended during that school year.

Section 8.10 - Teaching Credit: Upon entering the employment of the District, new certified
staff may be given credit for up to five (5) years teaching experience in the public school system
of any State, provided, however, that credit for past teaching experience outside the State of
[llinois shall be conditioned upon the certified staff members having obtained necessary degrees
and certification, and possessing same at the time that the past teaching experience was
completed. As a result of extenuating circumstances based upon special or unique needs of the
District or District's programs, the Board may request a waiver of this section from the Union. A
waiver shall not be denied without good cause.

Section 8.11 — Certified Staff Member Discipline: No certified staff member shall be
disciplined, which may include suspension with or without pay, or discharged without receiving
written notice of the reason(s) for the discipline. No certified staff member shall be disciplined
without just cause. All certified staff shall have the right, upon request, to Union representation
during fact finding conferences or investigatory interviews which could reasonably result in
disciplinary action. The right to request Union representation shall not apply to meetings or
conferences between an evaluator and certified staff member as part of the teacher evaluation
process.

The Administration will adhere to a progressive disciplinary process in disciplining teachers,
with the exception that the Administration may immediately suspend or discharge teachers, if
warranted, for "serious misconduct," as defined in Section 8.15 herein. Probationary teachers
may be subject to non-renewal and dismissal as provided in the Illinois School Code.

Section 8.12 — Additional Responsibilities: Any certified staff member required to perform
extracurricular supervision shall be compensated as set forth in Schedule B.

Section 8.13 - Release/Flex Time: Certified staff shall be allowed to use flextime. Flextime
shall be defined as the ability to adjust one’s hours. The workday shall continue to be seven and
three-quarter (7-3/4) hours. The general work day is 8:00 A.M. to 3:45 P.M. The earliest a
certified staff member may begin flex time is 7:45 A.M. Flex time shall be allowed between 7:45
A.M. and 8:00 A.M. The certified staff member shall then adjust his/her daily ending time by the
same number of minutes he/she arrived early. Example: 7:47 AM. — 3:32 P.M.) The use of
flextime shall not affect the length of the certified staff workday. Certified staff shall not be
allowed to use flextime on days of faculty meetings previously scheduled at least two (2) days in
advance. A certified staff shall be able to use a flexible schedule on a daily basis.
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Flextime may be used to compensate certified staff for those occasions when their attendance at
school is required and their workday extends beyond the normal seven and three-quarters (7-3/4)
hours. Such occasions may include, but are not limited to, certified staff meetings or individual
parent/certified certified staff conferences. Unless circumstances prohibit, the certified staff
members must first obtain approval from the Administration prior to such a workday extension.
Compensation time can be taken in fifteen (15) minute blocks, one (1) block per day. All
compensatory time must be taken within ten (10) working days of the event causing the workday
extension.

When certified staff flex early, they shall be able to leave at 3:15 P.M. on Fridays, days of PSA
Meetings (if attending), Back-to-School Nights and on any day preceding a legal or school
holiday as long as the certified staffs professional responsibilities have been met.

Section 8.14 - Academic Freedom: The Board and the certified staff seek to educate their
students in the democratic tradition, to foster a recognition of individual freedom and social
responsibility and to inspire meaningful awareness of and respect for the Constitution of the
United States and that of the State of Illinois. It is agreed that these democratic values are best
transmitted to students in an atmosphere where certified staff have academic freedom, which
shall mean that certified staff are free to present instructional materials pertinent to the subject
and level taught, presenting all facets of controversial issues in a scholarly manner. Certified
staff shall be free to discuss within the classroom all matters which are relevant to the subject
matter under study and within their area of professional competence, and such matters shall be
presented in a manner that is objective, and in conformity with the curriculum guidelines
established by the District, written and on file.

Academic freedom allows the certified staff member to exercise creativity and personal style in
presentation of classroom material provided, however, that the certified staff member is not
permitted to present or discuss subjects or issues which do not follow established school
curriculum, violate school rules or policy, infringe on students' privacy rights, or pertain to
teacher-administration or labor relations issues.

Section 8.15 — Formal Complaint: Upon receipt of a formal complaint against a certified staff
member, whether written or verbal, the Principal shall determine if the complaint alleges serious
misconduct such that immediate intervention is necessary. Serious misconduct includes, but is
not limited to, discrimination, harassment, violation of any law or regulation, or other serious
misconduct determined by the Principal to call for action without following the progressive
procedure described below in the best interests of the school and/or one or more of its students.
Upon determination by the Principal that the complaint alleges serious misconduct, Principal
may direct whatever investigation and discipline he or she determines is necessary to protect the
best interests of the school and/or one or more of its students.

In the event a formal complaint against a certified staff member is determined by the
Principal to allege conduct other than serious misconduct, the following procedure shall
be followed:

Step 1. A concern shall first be brought to the attention of the certified staff by the
complaining party and discussed with him/her in an attempt to resolve it.
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If a complaining party refuses to meet with the certified staff, the Building
Principal shall notify the certified staff immediately of the concern that
has been discussed with him.

Step 2. If the concern is not resolved at Step 1, the Building Principal shall
arrange a meeting with the involved certified staff and the complaining
party in an attempt to resolve the issue.

Step 3. If the concern is not resolved at Step 2, the complaint shall be placed in
writing and signed by the complainant. The written complaint shall be
filed with the Superintendent and the certified complaint should be filed
no later than fifteen (15) workdays after the event, which caused the
concern to be first raised.

Step 4. After receipt of the written complaint, the Superintendent shall then
arrange a meeting with the involved certified staff, the complainant, and a
representative of the certified staff’s choice. The certified staff shall have
at least twenty-four (24) hours advance notification of the meeting. At this
meeting the complaint shall be discussed in an attempt to resolve the
problem.

Step 5. Following the meeting, the Superintendent shall issue a written response
to the complaint within five (5) workdays of the meeting in an attempt to
resolve the issue. If either party is unsatisfied with the response, they may
appeal the Superintendent’s decision to the Boa rd.

Step 6. If appealed, the Board shall hold a hearing with the parties involved in
Step 4 within fifteen (15) workdays of the appeal and shall issue a final
decision on the complaint at the next regularly scheduled board meeting.
This decision shall not be discussed in public session.

Section 8.16 - Paperwork/Task Reduction: To accomplish this end and comply with Section
10-22.2(b) of The Illinois School Code concerning routine task reduction plans, a committee
shall be established comprised of three (3) faculty members appointed by the Union and an
Administrator appointed by the Board. This committee shall identify and assess the amount of
paper work and other routine tasks of faculty members, and in so doing, shall review all forms
used by faculty members with the intention of updating, consolidating, or discarding such forms.
Forms that are approved, updated and/or consolidated by this committee will be so dated upon
reprinting.

Section 8.17 — Personnel File: The certified staff shall have the right upon request and at
reasonable times to review the contents of their personnel files except for pre-employment
references and documents not subject to inspection under the Illinois Personnel Records Review
Act and other applicable laws. Only one (1) official file shall be kept for each certified staff.
Each certified staff shall have the right to insert material relevant to his service in this school or
his qualifications in general. A certified staff shall be notified prior to the placement of any
document in his/her file and shall have the right to attach dissenting material to any item in his
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file provided such written response is submitted within ten (10) days of placement of such
materials in the personnel file. Reasonable requests by certified staff for single copies of
materials in their official file except for those not subject to review will be honored by the
Administration within twenty-four (24) hours of the request.

Documents not subject to review or inspection under the Illinois Personnel Records Review Act
are the following:

a.

Letters of reference for that certified staff member or external peer review
documents for academic certified staff of institutions of higher education.

Any portion of a test document, except that the certified staff member may see a
cumulative total test score for either a section of or the entire test document.

Materials relating to the employer’s certified staff planning such as matters
relating to the business’ development, expansion, closing or operational goals,
where the materials relate to or affect more than one (1) certified staff member,
provided, however, that this exception does not apply if such materials are, have
been or are intended to be used by the employer in determining an individual
certified staff member’s qualifications for employment, promotion, transfer, or
additional compensation, or in determining an individual certified staff discharge
or discipline.

Information of a personal nature about a person other than the certified staff
member if disclosure of the information would constitute a clearly unwarranted
invasion of the other person’s privacy.

Records relevant to any other pending claim between the employer and certified
staff member, which may be discovered in a judicial proceeding.

Investigatory or security records maintained by an employer to investigate
criminal conduct by an certified staff member or other activity by the certified
staff member which could reasonably be expected to harm the employer’s
property, operations, or business or could by the certified staff member’s activity
cause the employer financial liability, unless and until the employer takes adverse
personnel action based on information in such records.

Section 8.18 — Vacancies:

a. Definition of Vacancy: A vacancy shall be defined as an opening in a
bargaining unit, promotional or extra-curricular position. The vacancy
results from the creation of a new position or from a current certified staff
member’s retirement, resignation, termination or reassignment.

b. Bargaining Unit and Promotional Positions: Vacancies in bargaining
unit and promotional positions shall be posted in the certified staff” room
for eight (8) days prior to filling the vacancy.
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If a vacancy occurs during the summer, vacancies shall be dated and sent the same day by
first class mail to all current certified staff. The Board shall not fill the vacancy until the
certified staff has the posting ten (10) days following the date of the posting. Certified
staff shall notify the Superintendent by the phone or in person of their desire to hold the
position and follow it with a written memo. If a certified staff member fails to respond
within this ten (10) day period, he/she has waived his/her right to apply for the opening;
however, this time limit must be clearly stated on the posting.

Tenured certified staff shall be allowed the opportunity to apply for any vacancy. The
Administration reserves the right to deny or select the most suitable qualified certified
staff member who applies for the position vacancy based upon seniority, the staffing
needs of the district, prior teaching experience, appropriate certification, academic
background, the requirements of the position, and job performance (satisfactory or above
average evaluations). If more than one certified staff member seeks the same position,
and qualifications based on the above listed factors are relatively equal, seniority shall be
the deciding factor.

Upon the decision to deny a transfer to a vacancy, the certified staff member shall be
given the reasons for the denial in writing by the Superintendent within five (5) days of
the decision. This denial shall include an explanation of the reasons as they relate to the
factors outlined in the paragraph immediately above.

c. Extracurricular positions: If the certified staff currently holding an
extracurricular position is not going to be rehired for the following school
term, the Board shall give him/her notice no later than August 1.
However, the scheduling and needs of the sport/activity shall be
considered by administration in determining the posting priority.

All extracurricular vacancies shall be posted in the certified staff’s room
for eight (8) days prior to filling the opening.

If a vacancy occurs during the summer, vacancies shall be dated and sent
the same day by first class mail to all current certified staff who have
indicated their desire to receive posted vacancies by the last day of the
school term. Certified staff shall notify the Superintendent of this desire on
a form provided by Superintendent’s office. The Board shall not fill the
vacancy until the certified staff have the posting ten (10) days from the
date of the posting.

Certified staff shall notify the Superintendent by the phone or in person of
their desire to hold the position and follow it with a written memo. If a
certified staff member fails to respond within this ten (10) day period,
he/she has waived his/her right to apply for the opening; however, this
time limit must be clearly stated on the posting.

If a certified staff member resigns one (1) week prior to the
commencement of school and extra-curricular events have been
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scheduled, the Board shall first attempt to fill the position with a current
certified staff member. During the posting period, the Board may fill the
position temporarily until the posting timeline has lapsed; however, this
temporary assignment shall be no longer than a three (3) week period
including the posting period.

If a current certified staff member does not apply for the position, the
Board may offer the position to non-bargaining unit members. If more
than one (1) person applies for the position, the person who is better
qualified for the position will be selected.

d. Nothing precludes the Board from concurrently posting a vacancy outside
the unit at the same time it posts the vacancy inside the unit; however the
above procedures must be followed when filling the position.

e. For purposes of this section, days shall be defined as days the
Administration offices are open - (Monday through Friday).

Section 8.19 - Parent/Teacher Conferences: Parent-Teacher conferences shall be held on the
same evening of two (2) consecutive weeks with the following day off each week. Parent-
Teacher conferences shall be held between 5:00 p.m. and 8:45 p.m., with the last conference
scheduled at 8:30 p.m.

Section 8.20 - SIP Collaboration Time: Certified staff shall be allowed two (2) consecutive
hours for collaboration time on a mid-year Institute Day and one (1) consecutive hour of
collaboration time on SIP days.

Section 8.21 - Collaboration Time Re-Opener: Upon finalization of the new middle
school/junior high school structure, the Board agrees to re-open negotiations to discuss and
approve a process for collaboration time for teachers at all levels. This section shall not waive
any other Union rights to bargain over working conditions or issues that may arise from the
creation of the new middle school/junior high school.

Section 8.22 — Athletic Director Release Time: The Athletic Director may use up to four (4)
days a year, which can be taken in full day or half day increments, for business-related duties
such as contacting officials, scheduling games and tournaments, and communicating with other
athletic directors regarding league business.

Section 8.23 — Assisnment of Classroom Para Educators/Assistants/Aids: The District shall

make every effort to avoid placing a para educator, assistant or aide in the same classroom as
his/her child(ren).

ARTICLE IX - - LEAVES OF ABSENCE

Section 9.1 — Sick Leave/Personal Leave: All certified staff, subject to this Agreement, shall
receive thirteen (13) Sick leave/Personal days for the duration of this Agreement (three (3) of
which shall be considered Personal Leave days). Unused Sick Leave/Personal Days shall
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accumulate to a maximum of 366 days. Each years allotted Sick Leave/Personal Days shall be in
addition to the accumulated Sick Leave/Personal days.

In the event a certified staff member has used all of his/her personal leave, the certified staff
member shall be allowed to use his/her sick leave as personal leave.

Unused personal leave days shall be allowed to accumulate as unused sick leave days. All
certified staff shall receive notification during the month of September of their respective
accumulated number of sick leave and personal days available.

a.

Sick Leave: Shall be defined as personal illness, quarantined at home, serious
illness or death in the immediate family or household, or birth, adoption or
placement for adoption;

Definition of Immediate Family: For purposes of this definition, immediate
family shall include parents, spouse, brothers, sisters, children, grandparents,
grandchildren, corresponding in-laws and legal guardians. Certified staff may use
these days without loss of pay.

Personal Leave: Certified staff may use up to three (3) paid days of leave per
school term for personal business. Personal leave days may be utilized to attend
to personal business appointments or matters which cannot be handled during
non-work hours. The use of personal leave days is subject to the following
conditions:

1. Written notice shall be given to the Superintendent three (3) calendar days
prior to leave being taken, except in cases of emergency, when notice shall
be given as soon as possible before the scheduled leave day;

2. If personal leave days are to be used before or after a legal or school
holiday, the certified staff member shall give the Superintendent no less
than two (2) week notice;

3. Personal leave shall not be used in increments of less than one half (1/2)
day at a time;

4. Personal leave shall not be taken on School Improvement Planning (SIP)
days or Institute Days without approval of the Superintendent;

5. In the event that greater than fifteen percent (15%) of the teachers in the
District are absent for use of personal leave on the same day for more than
one day during a school year, the Union agrees to reopen negotiations to
discuss and approve a limit on the number of teachers that may be
approved for personal business leave on any one day.

Section 9.2 -General Leave of Absence Procedures: Leave of absences for purposes other than

those otherwise provided in this Agreement may be obtained by application to the Board. The
certified staff member requesting the leave of absence shall submit an application to the
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Superintendent stating his/her intent, the reasons for the request, and the anticipated dates for the
commencement and duration of the leave.

Upon receipt of the written application for leave, the Superintendent shall submit the application
to the Board for its review. The Board, in its discretion, shall determine whether the requested
leave shall be granted; furthermore, should such leave be granted, the Board shall determine the
terms and conditions governing the certified staff member’s return from such leave.

All applications for leaves of absence shall be submitted at least ninety (90) calendar days before
the desired commencement date of the leave unless circumstances as documented by the certified
staff prevent the certified staff from submitting the leave application at least ninety (90) days in
advance. Likewise, applications for return from leave of absence shall be submitted to the
Superintendent at least ninety (90) calendar days prior to the end of the school year preceding the
expected return. A teacher's failure to provide written notice to the Superintendent of their intent
to return from the leave of absence in accordance with this 90-day advance notice provision will
result in the teacher's resignation from employment.

Certified staff returning from approved leave of absence shall be placed on the salary schedule at
their prior position and shall not receive an additional year of seniority or service credit unless
the certified staff member worked more than ninety (90) school days in the school year in which
the leave began, in which event the certified staff member shall be credited with an additional
year’s experience.

Section 9.3 - Unpaid Medical Leave/Disability Act: A leave of absence without pay shall be
granted tenured certified staff on account of temporary illness/disability certified in writing by a
physician. The need for and duration of said leave shall be determined by physician’s statements
as to when such leave is necessary and as to when an certified staff member is physically able to
return to work. A fitness to return to work statement from a physician licensed in Illinois or any
other state to practice medicine and surgery in all branches must be presented to the
Superintendent prior to the certified staff return to work. Application for said leave shall be
made, if practicable, ninety (90) calendar days prior to the commencement of the leave.
Likewise, application for return from leave shall, where possible, be submitted ninety (90)
calendar days, prior to the certified staff anticipated date for return to work. The certified staff
member’s return to work and the terms thereof shall be governed by the applicable provisions of
Section 9.2 of this Article.

Qualified, full time certified staff shall be granted up to twelve (12) weeks of unpaid family or
medical leave during any twelve (12) month period for birth of a child, adoption of a child,
serious health condition, or to care for a son, daughter, spouse, a parent of the certified staff
member who has a serious health condition. During this unpaid leave, medical insurance shall
be continued with District and teacher premium contributions extended on the same basis for the
same period as the duration of the FMLA. A medical certification shall be provided to the
employer for family or personal medical leave. A maximum twelve (12) weeks per family per
school year shall be granted.

The District may in its discretion require an certified staff member to submit to a medical
examination by a physician mutually selected by the District and the certified staff member to
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determine the certified staff member’s ability to perform the essential functions of his/her
position and/or any reasonable accommodations which may be necessary to assist the certified
staff member in performing their job duties.

Section 9.4 - Child Rearing Leave: A certified staff member may be granted a child rearing
leave not to exceed the balance of the school year in which the leave begins plus one (1)
additional school year. In the application for and administration of such leave, the following shall

apply:

a. Certified Staff Member Notification: The certified staff member shall
notify the Superintendent of the anticipated date that the requested leave
shall begin at least three (3) months prior to such date unless
circumstances require a later date for notification. Every effort will be
made to have such leaves terminate immediately prior to the beginning of
a new school term or semester. The Superintendent may waive any of the
above conditions and such waiver shall be non-precedential.

b. Use of Sick Leave: Nothing in this section shall prohibit a certified staff
member from utilizing accrued sick leave during any period of disability
prior to the beginning of such leave, provided, however, that a physician’s
statement may be required to verify said disability. A certified staff
member electing a child rearing leave cannot utilize sick leave during the
term of the unpaid leave.

c. Benefits on Leave: Credit on the salary schedule for a full year of service
shall be granted if the certified staff member has worked more than ninety
(90) days during the school term the leave began. Subject to the approval
of the insurance carrier, the certified staff member may remain in the
District’s group insurance plans by making timely payments to the
District’s business office.

If a leave is granted pursuant to this Section, return from leave and the terms thereof shall
be governed by the applicable provisions of Section 9.2 of this Article. Notwithstanding
the above provision, the District will comply with any applicable provisions of the
Family and Medical Leave Act (FMLA).

Section 9.5 — Insurance on Leave: Contingent upon the terms of the Board’s health insurance
policy and subject to the insurance carrier’s approval, and subject o any provisions of the FMLA,
if applicable, certified staff allowed leaves of absence by the Board shall be allowed to continue
and participate in the Board’s insurance program by paying the full monthly premium to the
District’s business office.

Section 9.6 — Jury or Court Duty Leave: No certified staff member shall suffer loss of pay or
benefits due to the loss of time at work caused by serving on jury duty or being otherwise
subpoenaed to testify in a court of law; provided, however, that the certified staff member shall
be required to assign to the District all monies received by the certified staff member for such
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jury duty or pursuant to said subpoena either through direct payment of those monies to the
Board or through the deduction of such amounts from his/her regular compensation.

Section 9.7 - Education/Conference Leave: Certified staff may be released, with pay, to attend
education meetings or conferences related to improvement of the education program. Release for
such purposes shall be subject to the Board’s approval. The Board shall pay all necessary fees
arising from certified staff attendance of approved education meetings or conferences.

Section 9.8 — Short-term Leave: A short-term leave of absence, without pay of not more than
five (5) days, may be granted with prior approval of the Superintendent.

Section 9.9 - Funeral/Bereavement Leave: Each certified staff member shall be granted a
funeral/bereavement leave of up to five (5) days per death upon the death of any member of the
immediate family. This leave shall be a paid leave and shall not be deducted from accumulated
sick/personal leave found in Section 9.1. For purposes of this Section, immediate family shall be
defined as; parents, spouse, brothers, sisters, children, grandparents, grandparents-in-law,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal guardians. In the event of
the death of a close friend, or other relative or family member not defined in this Section, each
certified staff member shall be granted up to three (3) days paid funeral/bereavement leave per
death and shall be deducted from accumulated sick/personal leave found in Section 9.1. Days
allotted under this section shall not accumulate as sick leave or any other leave if unused.

ARTICLE X - - EVALUATION

Section 10.1 — Teacher Evaluation:

a. Each non-tenured certified staff shall be formally evaluated at least two (2)
times annually. Non-tenured certified staff shall not be evaluated the day
prior to a Board declared holiday nor prior to October 1 or later than May
1 of each school term unless the certified staff’s extended absence
prevents the District from evaluating the certified staff twice annually
between such dates.

b. Each tenured certified staff member shall be formally evaluated at least
one (1) time in the course of every two (2) school years. Tenured certified
staff shall not be evaluated the day prior to a Board declared holiday or
prior to September 15 or later than May 1 unless the certified staff's
extended absence prevents the District from evaluating certified staff
between such dates.

c. The formal evaluation shall consist of a classroom visit of no less than the
length of the class period. Tenured certified staff shall not be formally
evaluated the day prior to a Board declared holiday nor prior to September
15 or later than May 1 of each school term. Certified staff shall have a
minimum of two (2) days notice from the Administration prior to any
classroom visit for evaluation purposes. In the event the formal evaluation
visit needs to be changed, the certified staff and administrator shall
mutually agree to a new date.
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The evaluator shall schedule a post-observation conference with the
certified staff which should occur within ten (10) work days after the
formal classroom observation. The evaluator shall provide a copy of the
evaluation to the certified staff and review the evaluation with the certified
staff at the post-observation conference. The report shall contain specific
recommendations for improvement if the evaluator notes any deficiencies.

d. Both the evaluator and the certified staff shall date and sign all copies of
the written evaluation. The signature of the certified staff shall not
necessarily indicate agreement with the written evaluation, but rather shall
indicate that the conference and discussion have been held and that the
certified staff is in receipt of a copy of the written evaluation. The certified
staff shall have the right to attach any explanation to the evaluation report
as part of that report provided such explanation is submitted within fifteen
(15) work days of the certified staff’s receipt of the report.

Section 10.2 - Knowledge of Procedure: No formal evaluation of a certified staff shall take
place until the certified staff has been acquainted with the certified staff evaluation procedure,
standard, and instrument. This shall be done within the first month of school or within one (1)
month of employment with the District.

Section 10.3 — Open Evaluation: All formal evaluation of classroom teaching performance of a
certified staff shall be conducted openly with the full knowledge of the certified staff.

Section 10.4 - Basis of Evaluation: Certified staff shall be evaluated based upon the evaluation
criteria and performance standards set forth in the District's teacher evaluation plan, and the
teacher's assigned professional responsibilities in accordance with the certified staff employee
job description.

Section 10.5 — Conferences: Certified staff evaluation conferences shall be between the
Administration and the certified staff only, unless the certified staff is placed on remediation in
which case the consulting certified staff may be present.

Section 10.6 — Placement in Personnel File: A copy of all formal written evaluations and any
explanation submitted by the certified staff shall be placed in the certified staff’s official
personnel file.

Section 10.7 - Consulting Teacher: In the event that it is required that the Board appoint a
consulting teacher in accordance with the provisions of Article 24A of The Illinois School Code,
such consulting certified staff shall:

a. be compensated at a rate to be negotiated by the District with the
consulting teacher.

b. assist in the development of the written remediation plan
c. cannot participate in any dismissal hearing
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d. shall be held harmless by the Board of Education for any legal liability
arising from performance of their responsibilities

The consulting teacher’s role does not include actual evaluation of the certified
staff under remediation.

Section 10.8 — Roster: The Administration will appoint the consulting teacher in accordance
with Section 24A-5(g) of the School Code. Any certified staff member may decline to serve as a
consulting teacher.

Section 10.9 - Evaluation Form: The official evaluation form pertaining to members of the
bargaining unit, developed in consultation with the Union, shall be included as an attached
addendum to this Agreement. The official evaluation form is included for purposes of
information and notice. The Board, in consultation with the Union, reserves the right to alter the
official evaluation form from time to time as deemed appropriate. The consulting teacher shall
be notified when such changes occur.

Section 10.10 — Remediation: Remediation of any certified staff shall follow the provisions of
The Illinois School Code, Chapter 122, Section 24 A-S, paragraphs F-J.

Section 10.11 — Remediation Representation: Certified staff placed on remediation shall have
the right to Union representation upon request at the final summative evaluation conference at
the conclusion of a ninety (90) school day remediation plan. It is understood that the School
District will incur no additional costs for this Union representation.

ARTICLE XI - - WAGES AND BENEFITS

Section 11.1 - Appendices/Salary Schedule(s): All full-time certified staff members shall be
paid a salary for the 2008-2009, 2009-2010 and 2010-2011 school years in accordance with the
Appendices attached. Part-time certified staff members shall be paid pursuant to the Appendices
attached on a prorated basis commensurate with the percentage of time for which they are under
contract as compared to full-time professional certified staff. The Board shall pay the entire
(9.8901 %) of the TRS contribution on behalf of each certified staff member and the entire
T.H.L.S./T.R.L.P. contribution currently 0.50%.

Three salary schedules shall be developed and included in the Appendices for each school year:
Base Only, Base plus T.R.S. and Base plus T.R.S. and T.H.L.S./T.R.1.P.

Section 11.2 - Appendix B/Extracurricular Compensation Schedule(s): Certified staff
retained by the Board for assignment to extracurricular activities shall be compensated pursuant
to the provisions of Appendix B attached.

All Schedule B positions that are held by non-bargaining unit personnel shall be posted sixty
(60) days prior to the end of each school year to make them available to bargaining unit certified
staff. Bargaining unit employees who are qualified for extracurricular activity positions shall
receive first consideration for any such vacant positions, provided, however, that the
Administration reserves the right to select the most suitable applicant for the extracurricular
activity position based upon their prior experience, skills, and other relevant factors.
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Certified staff who resign and later return to a previously held schedule B position prior to the
fourth year after resignation shall be credited on Schedule B for their years of service in that
position.

Section 11.3 - Mileage Reimbursement: Certified staff who are required by the Board or
Superintendent to use their personal automobiles for school business shall be reimbursed at the
IRS approved rate for mileage reimbursement provided that it is for school business and the use
has been approved by the Superintendent.

Section 11.4 — Pay Periods and Pay Day: All certified staff shall have the option to receive
their salary in twenty (20) or twenty six (26) pay periods. In the event that a scheduled payday
falls on the weekend or a holiday, the payday shall be the preceding Friday or the last day of
student attendance. The Board shall offer direct deposit of certified staff paychecks. Any
certified staff member who elects the 26-pay payroll option will be required to confirm their
election of the 26-pay option on the District's payroll election form, and this executed form must
be filed prior to the start of the applicable school year.

Section 11.5 - Pay/Reimbursement for Course Work: Any certified staff member who is given
the responsibility by the Board to attend any education course shall be reimbursed by the Board
for the tuition and material charges arising from said course; provided, however, that the Board
shall not be required to reimburse such costs if the attendance of said course is discretionary or if
attendance of said course is required to maintain the certified staff member’s certification. To the
extent that the attendance of courses by certified staff is required by the Board and occurs outside
the regularly scheduled school day or school year, certified staff shall be compensated at a rate
computed as follows:

The hourly rate of pay shall be computed, using the contractually agreed-upon formula, as set
forth in the contract for 2008-2009, 2009-2010, 2010-2011, and shall be computed using the
contracted salary grid that does NOT include T.R.S. and T.H.L.S. It is further understood that the
contracted benefits of T.R.S. and T.H.L.S. are then added to this amount for payroll/benefits
purposes.

Section 11.6 — Hospitalization/Medical Insurance: The Board will pay the entire amount of
the certified staff’s single premium for coverage under the District’s hospitalization and medical
insurance plan. Certified staff may elect to purchase dependent coverage at his’/her own expense.
Dependent premiums shall be paid through payroll deduction.

A joint insurance committee of teachers and administrators shall be established by the parties,
consisting of three (3) teachers appointed by the Union and two (2) administrators/Board
members appointed by the Board. This committee shall meet at least quarterly each school year
and shall investigate insurance coverage options, insurance carriers, and in general monitor the
existing insurance program. Any recommendations of this committee shall be reduced to writing
and submitted to the Board at least two (2) months prior to renewal date. The Board shall retain
sole discretion for the decisions affecting the insurance program, except that the Board shall not
unilaterally reduce insurance coverage without the express written consent of the Union.

24

70553074vl ADMINISTRA



Section 11.7 - Life Insurance: The Board shall provide, at no cost to each certified staff
member, a term-life insurance policy in the amount equal to the certified staff’s salary rounded to
the nearest thousand dollars as reflected on the salary schedule to a maximum of $50,000 life
insurance. The certified staff shall also have the option to purchase life insurance coverage for
dependent children.

Section 11.8 - Committee Compensation: Each certified staff member assigned to a Board-
approved committee shall be compensated at the rate of $21.00 per hour, to increase by 3.394%
each school year for the term of this contract, or an amount that brings the certified staff
member's total compensation to the maximum annual compensation increase, whichever is less.

Section 11.9 - Internal Substitution Pay: If a certified staff is requested to give up his/her
preparation period by the Administration to substitute for another faculty member and the
certified staff agrees, this certified staff shall be compensated at a rate computed as follows for
the loss of his/her preparation period:

The hourly rate of pay shall be computed, using the contractually agreed-upon formula, as set
forth in the contract for 2005-2006, 2006-2007, 2007-2008, and shall be computed using the
contracted salary grid that does NOT include T.R.S. and T.H.L.S. It is further understood that the
contracted benefits of T.R.S. and T.H.L.S. are then added to this amount for payroll/benefits
purposes.

Section 11.10 —Retirement:

a. Benefits: For teachers who qualify under this retirement benefits plan and
provide three (3) years advance notice, the Board shall grant the teacher increases
in teacher's TRS creditable earnings (including any extracurricular pay or
monetary stipends) of six percent (6%) per year for each of the teacher's final
three (3) school years prior to retirement. If the teacher provides two (2) years'
advance notice, the Board shall, for the last two (2) years of service immediately
preceding retirement, increase the teacher's TRS creditable earnings by six
percent (6%) per year for each of the teacher's final two (2) school years. If the
teacher provides one (1) year advance notice, the Board shall, for the last one (1)
year of service immediately preceding retirement, increase the teacher's TRS
creditable earnings by six percent (6%) for the teacher's final one (1) school year.
The annual retirement benefits increases shall be calculated based upon the
teacher's annual salary in the teacher's school year of retirement notification,
inclusive of any extracurricular pay or monetary stipends paid to the teacher.
These annual retirement benefits increases shall be prorated over the teacher's
regular pay periods.

b. Qualifications and Limitations: To be eligible for the retirement benefit described
in Article 11.10.a above, a teacher must comply with all of the following
requirements and limitations:

1. The teacher must be eligible for retirement under the Illinois Teacher's
Retirement System and apply for and receive retirement benefits
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commencing at the end of the final school year of employment pending
completion of all Illinois Teacher's Retirement System requirements.

The teacher must have a minimum of fifteen (15) years of regular full-time
or part-time teaching service in District #133 and must be eligible to retire
under the Illinois Teacher's Retirement System ("TRS") early retirement
without discount ("ERO") or voluntary normal retirement plans without
any mandatory employer contribution or ERO penalty payment
requirement for the Board based upon the teacher's age and/or years of
TRS creditable service.

To participate in this retirement plan, and receive benefits hereunder, the
teacher must submit a letter of interest and a letter of retirement by August
1 of the 3, 2™, or last school year preceding the teacher's final school
year of employment.

Teachers who are otherwise eligible for participation in this retirement
benefits plan shall be entitled to receive the retirement benefits described
in this Section 11.10 regardless of whether or not their retirement date
occurs after expiration of this 2008-2009 Collective Bargaining
Agreement, provided the teacher submits their advance notice of
retirement no later than August 1, 2011.

Any teacher who commences participation in this retirement benefits plan
and fails to comply with the provisions herein, with the exception of the
death or total disability of the teacher during the final 3, 2 or 1 years of
employment, and subsequently submits a letter to rescind the retirement
and the Board accepts, shall reimburse the District for any increased salary
payments granted under this provision, including tax and pension
withholdings. If a teacher submits a notice of retirement and begins
receiving creditable earnings increases in accordance with this provision
and subsequently rescinds his/her notice of intent to retire, the amount of
creditable earnings received in excess of the annual salary increase
negotiated for the teacher pursuant to the teacher salary schedule will be
deducted from the teacher's regular salary in equal installments for the
same number of pay periods in which he/she received the creditable
earnings increases under this Section 11.10.

Any teacher who submits their letter of retirement and is approved for
retirement under this Section 11.10 will continue to accept and perform
any coaching or extra-duty activity position assignments they previously
held during their school year of retirement notification. Any stipends or
compensation paid to the teacher for such extra-duty activity shall be
included in the teacher's base creditable earnings for purposes of
calculation of the 6% annual creditable earnings increases for the teacher's
pre-retirement school years as provided in Section 11.10.a
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Section 11.11 -COPE Deduction: The Board agrees to honor contribution deduction
authorization in the following forms:

“I hereby authorize the Board of Education to deduct from my salary the sum of twenty dollars
($20.00) from the first paycheck in September, and to forward that amount to the Prairie Hill
Federation of Teachers’ Committee on Political Education (COPE). This authorization shall
continue in effect from year to year, until revoked in writing to the Superintendent or upon
termination of my employment. This authorization is voluntarily made on the specific
understanding that the signing of it and the making of payment to COPE are not conditions of
employment with the District or membership in the Union. Contributions to COPE are not
deductible as charitable contributions for federal income tax purposes."

Section 11.12 - Workshop In-service Credit: A qualifying workshop/class shall be defined as
an experience planned and conducted by any school district, regional superintendent, state
committee, any educational institution or any other source, with prior approval of the District
Superintendent, for the purpose of strengthening the certified staff and/or the district in
curriculum, instruction, personal development, support services and other areas. The District
Superintendent shall approve or deny the request within five (5) working days after submission
by the certified staff member. If denied, the certified staff member shall be given reasons in
writing.

Approval shall not be withheld arbitrarily.

If the Board pays for the workshop/class and encourages the attendance of the certified staff at
such workshop/class, or if the certified staff pays for the workshop/class and the workshop/class
is conducted at other than normal work day hours, the certified staff will be given one (1) hour of
credit for each fifieen (15) hours of attendance at the workshop/class. These hours and credits
shall be cumulative and shall apply to horizontal movement on the salary schedule.

The certified staff who takes the workshop or classes shall be responsible for receiving a written
confirmation from the instructor that he/she attended and the length of the sessions. This
confirmation shall be delivered to the Superintendent in order to receive appropriate credit and
then shall be placed in the certified staff member’s personnel file for future reference.

Section 11.13 - Extended Days: Overnight activities shall be paid at the rate of one hundred
twenty-five ($125.00) per night.

Section 11.14 - Incentive Pay for Grant Proposals: Certified staff who volunteer to prepare
and submit applications for grants for school curriculum programs which result in grant approval
shall receive an incentive payment equal to four per cent (4%) of the total grant revenues. Ecolab
and Chapter 1 Grants are excluded from these incentives. If a certified staff writes a grant
proposal that must be resubmitted each year, the teacher shall receive the incentive payment.

Certified staff who receive the Ecolab Grant shall be allowed to attend the luncheon sponsored
by Ecolab. Every effort shall be made to secure a substitute certified staff and if one is available,
the certified staff who receive the Ecolab Grant shall be allowed to use the remainder of the day
for grant work.
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Section 11.15 - Graduate Coursework Credits/Horizontal Schedule Advancement:
Certified staff who wish to advance on the salary schedule horizontally must take graduate credit
hours from an accredited college or university except as otherwise stated elsewhere in this
Agreement. The coursework must be directly related to the certified staff’s grade level of
instruction to the subject areas taught or in a University approved Master’s Degree Program.

Certified staff must maintain at least a B average in the coursework to receive advancement on
their schedule.

Certified staff shall submit their request to the Superintendent on the “Approval for Professional
Improvement” form, attached to this Agreement and identified as Addendum #2, thirty (30) days
prior to the registration deadline. If the Superintendent denies the coursework, he/she shall state
his/her reasons in writing and return them to the certified staff. The Superintendent must respond
within five (5) days of receipt of the request. Approval shall not be withheld arbitrarily.

Certified staff who earn a Master’s Degree shall not receive credit on the salary schedule for
unused graduate or workshop hours earned prior to the Master’s Degree. As a result, all certified
staff who earn a master's degree shall be placed at the MA lane for salary purposes.

In addition, certified staff shall receive one (1) hour of credit toward horizontal advancement on
the salary schedule for every fifteen (15) hours of attendance at a workshop/class that is not held
during the regular workday.

All transcripts from any course must be submitted to the Superintendent no later than September
1, following the completion of the course if it is to be recognized on the salary schedule for that
school year.

Section 11.16 - Video Course Timeline: All video classes must be graduate-level classes and
accredited by a nationally accredited institution. The hours earned shall be applied to horizontal
advancement. If the certified staff member cannot advance on the salary schedule, the hours
earned may be applied to the requirement for eligibility for the four percent (4%) longevity
increase. The participant must receive at least the grade equivalent of a “B” or better to receive
credit.

The classes must have the prior approval of the Superintendent. The Superintendent shall
approve or deny the request within five (5) working days after submission by the certified staff
member. If denied, the certified staff member shall be given reasons in writing. Approval shall
not be withheld arbitrarily.

All tuition costs for the class shall be incurred by the certified staff member and/or offering
institution. Classes shall be offered with a minimum of three participants. If six or more
participants are registered for the class, the class can be split into two sessions with a minimum
of three participants in each session. The two groups may have joint sessions, if desired. The
class shall meet two to three days a week by agreement of the participants. Flextime may be used
as long as all participants agree.

Required attendance may be fulfilled in the following manner: 1. Attendance in your regularly
scheduled class, 2. Attendance in the alternate class, and 3. Make-up work with a study partner.
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Section 11.17 Section 11.17-Longevity:

a. Grandfathered Longevity for Certified Staff: Certified staff who are
eligible for longevity at the beginning of the 2003-2004 school year and
who are in the BA Lane through the MA +40 Lane with twenty-three (23)
or more years of service with the Prairie Hill School District #133, and
who have reached the “top” of the salary schedule with no additional cells
to go are grandfathered and shall continue to receive a minimum of a four
per cent (4%) increase each year. However, the certified staff member
must complete three (3) graduate level course work (hours) during the
previous year.

b. Definition of Longevity — Certified staff shall have reached longevity after
twenty-three (23) years or more of service with the school district and
have reached the bottom right hand corner (MA+40) of the salary schedule
(top salary) with no additional cells to go.

c. Grandfathered Longevity — The following individual certified staff
members have been grandfathered under a previous definition of longevity
and have thus been granted longevity for the remainder of his/her
employment in the Prairie Hill School District: Carol Allen, Katherine
Lewis, Denise Olstead, Greg Thorpe, and Ponda Titterton.

d. Longevity Increases — Certified staff having reached longevity as defined
above shall receive a minimum of a four percent (4%) salary increase each
year upon completion of three (3) graduate level course work hours during
the previous year.

Section 11.18 - Non-budgeted Extracurricular Positions: If a non-budgeted extracurricular
position is instituted by the Board of Education during the term of this Agreement, the stipend
will be set by the Board for the first year; however, it will be negotiated for the next budget year.
This provision does not require the Board to establish any particular extracurricular position or to
annually fill such position once the stipend for the position is established.

ARTICLE XII - - SEPARABILITY AND SAVINGS

Section 12.1 If any term or provision of this Agreement is, at any time during the life of this
Agreement, in conflict with any applicable valid federal or state law, such term or provision shall
continue in effect only to the extent permitted by such law. If any term or provision of this
Agreement is or becomes invalid or unenforceable, such invalidity or unenforceability shall not
effect or impair any other term or provision of this Agreement.

ARTICLE XIII - - REMOVAL OR DISMISSAL OF CERTIFIED STAFF IN
CONTRACTUAL CONTINUED SERVICE AND RECALL RIGHTS

Section 13.1 - Notice of Honorable Dismissal: Pursuant to Chapter 24-12 of The Illinois School
Code, if a certified staff on contractual continued service is removed or dismissed as a result of a
decision by the Board to decrease the number of certified staff employed or to discontinue some
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particular type of teaching service, written notice shall be given the certified staff by certified
mail (return receipt requested) at least sixty (60) days before the end of the school term, together
with a statement of honorable dismissal and the reason therefore.

Section 13.2 - Non-Tenure Certified Staff: In all such cases the Board shall first remove or
dismiss all certified staff who have not entered upon contractual continued service before
removing or dismissing any certified staff who has entered upon contractual continued service
and who is legally qualified to hold a position currently held by a certified staff who has not
entered upon contractual continued service.

Section 13.3 - Tenured Certified Staff: As between certified staff who have entered upon
contractual continued service, the certified staff or certified staff with the shorter length of
continuing service with the District shall be dismissed first unless an alternative method of
determining the sequence of dismissal is established in a collective bargaining agreement or
contract between the Board and the Union and except that this provision shall not impair the
operation of any affirmative action program in the District regardless of whether it exists by
operation of law or is conducted on a voluntary basis by the Board.

Section 13.4 - Earned Compensation/Final Check: Any certified staff dismissed as a result of
such decrease or discontinuance shall be paid all earned compensation on or before the third
business day following the last day of pupil attendance in the regular school term.

Section 13.5 - Recall Rights: If the Board has any vacancies for the following school term or
within twelve (12) calendar months from the beginning of the following school term, the
positions thereby becoming available shall be tendered to the certified staff so removed or
dismissed so far as they are legally qualified to hold such positions.

ARTICLE XIV - - MENTORING

Section 14.1 - Mentors/Mentees Release Time and Substitutes: Mentors shall be released
from class for four (4) half (1/2) days for the mentor to observe the mentee. The District will pay
for a substitute certified staff during this release time. Mentees shall be released from class for
four (4) half (1/2) days to observe the mentor. The District will pay for a substitute certified staff
during this release time. This amounts to a total of eight (8) half (1/2) days for observational
release time. A certified staff can only become a mentor on a volunteer basis.

Section 14.2 - Group Monthly Meetings: Monthly group meetings for all mentors and mentees
in the building are required. UP to ten (10) meetings will be held.

Section 14.3 - Compensation for Training Mentors: The District will provide compensation
for the training of mentors. See Section 11.5.

Section 14.4 - Annual Compensation for Mentoring: The District will provide a compensation
of two hundred fifty dollars ($250.00) per school year to the mentor for each mentee.

Section 14.5 - Annual Compensation for Mentoring: The District will provide compensation
of one thousand dollars ($1,000.00) per school year for the mentoring coordinator.
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ARTICLE XV - - JOB SHARING

Section 15.1 - Job Sharing: The definition of job sharing is two tenured certified staff sharing

one full-time position.

1.

2.

10.

11.

12.

Tenured certified staff will have the option to job share.

Certified staff who have jointly agreed to work together shall be job
partners for the shared position.

The Administration will decide how the position will be split; however,
the certified staff will be a part of the decision-making process and will be
aware of the decision before approval of the Board on the job sharing
position.

Job partners will be given the first opportunity to substitute for each other.
The District sub rate will apply.

Both job partners shall attend Institute Days and SIP Days with no
additional compensation.

Both job partners shall attend Parent Conferences Days with no additional
compensation.

Sick and personal days will be treated the same as defined in Section 9.1
for part-time certified staff.

Job Sharing partners who wish to return to full-time positions will notify
the District by March 1* of the year prior to reinstatement to full-time. The
seniority provisions outlined in the Agreement will apply.

No one shall be involuntarily transferred to a job sharing position.

Certified staff working in job sharing positions shall receive pro-rated
insurance benefits compared to that of a full-time certified staff member.

Job partners shall receive a full year of seniority for each year of shared
service for salary schedule and seniority list purposes.

Salaries are pro-rated based on the percentage of time worked for each
individual certified staff participating in a job sharing position.

Section 15.2 - Evaluate Job Sharing Program: The Board reserves the right to review and

evaluate the benefits of the job sharing program annually. In the event the program is terminated,
the certified staff participating in the job sharing program shall have the option to return to their
original position or an equivalent teaching position. The participants will be notified by March
1* of the year prior to the termination of the program in the event of the job sharing position

termination.

31

70553074vl ADMINISTRA



Section 15.3 - Other Rights and Benefits: All other rights and benefits outlined in this
Agreement shall apply to job partners unless specifically altered in this Article.

ARTICLE XVI - - PART-TIME CERTIFIED STAFF WAGES, BENEFITS AND
WORKING CONDITIONS

Section 16.1 Part-time Teacher/Seniority: Part-time certified staff shall accrue seniority in the
following manner:

a. Tenured part-time certified staff shall accrue seniority on a pro rata basis in
accordance with their percentage of full-time employment and their names shall
appear in order on the full-time certified staff” seniority list.

b. A separate seniority list shall be maintained and provided to the Union no later
than February 1 of each year.

Section 16.2 - Part-time Certified Staff - Staff Meetings: If a part-time certified staff
member’s assigned hours result in his/her presence in the building at the time a certified staff
meeting is scheduled, the part-time certified staff member will be expected to attend the certified
staff meeting; otherwise, he/she will be excused from attendance at certified staff meetings. In
the event any part-time certified staff attends a certified staff meeting outside of their regularly
scheduled hours, the certified staff shall be compensated at the certified staff member’s hourly
rate of pay.

Section 16.3 - Part-time Certified Staff - Work Year and Daily Schedule: Upon hiring a part-
time certified staff, the Board shall designate the weekly employment days (e.g. Monday - Friday
or Monday - Thursday, etc.) and the regular workday hours (e.g. 8:00 A.M. - 12:00 Noon) for
each part-time certified staff. The Administration shall notify the part-time certified staff of any
changes in the certified staff’s weekly teaching schedule or regular workday hours. The
Administration reserves the right to revise or modify part-time certified staft ‘ teaching schedules
or work hours if required to meet curriculum requirements, satisfy necessary certified staffing
needs, address student enrollment changes or other factors. However, in the event of a decrease
in a part-time certified staff’s contract, the Board must notify the part-time certified staff on or
before forty-five (45) days prior to the end of the school year prior to the year the change will
take place or the current language of the Illinois School Code. (See Side Letter attached to this
Agreement for Guidelines and Examples).

The part-time certified staff’s daily hours shall be consecutive from their required arrival time to
their required departure time. These daily hours shall be counted in the calculation of the
certified staff member’s annual hours and percentage time. (Example: Required arrival 8:00
A.M. - Required departure time 12:00 Noon =4 hours)

Section 16.4 -- Formula for Part-time Hours and Hourly Rates of Pay: The formula used to
calculate a part-time certified staff’s annual hours shall be calculated in the following manner.
One would take a full-time certified staff’s workday (7.25 hours) times the full-time certified
staff’s work year (180 days) times the percentage of time the part-time certified staff is hired to
work for the year. That figure would equal the number of hours the part-time certified staff is
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contracted for that school year. Any additional hours the part-time certified staff works beyond
that time shall be paid at the appropriate per diem or hourly rate. (See Side Letter for Examples)

Section 16.5 -- Calculating Part-time Salary and Movement on the Salary Schedule:

The part-time certified staff shall provide documentation to the administration of his/her degree
and number of hours beyond the degree at his/her time of hire. In addition, the part-time certified
staff shall provide documentation as to the number of years of experience he/she has at the time
of hire. A part-time certified staff’s salary shall be calculated using that data and the attached
salary schedules. The Board shall place the part-time certified staff on the salary schedule
commensurate with his/her education and experience as provided for in the collective bargaining
agreement. After finding the correct placement on the salary schedule, the Board shall take that
salary times the percentage of employment for that individual to arrive at the part-time certified
staff’s annual salary. The part-time certified staff shall move a step for each year of experience
thereafter and the salary will be calculated at their contractual percentage. (See Side Letter for
Examples)

Section 16.6 - Institute Days: The Board expects all part-time certified staff to attend scheduled
Institute Days provided the part-time weekly teaching schedule for that certified staff includes
the weekday on which the Institute Day is scheduled. Part-time certified staff who are not
scheduled to work on a scheduled Institute Day may elect to work on the Institute Day and shall
receive compensation at their hourly rate of pay. If the part-time certified staff elects to work on
an Institute Day, he/she shall notify the Administration and the part-time certified staff shall be
compensated for the entire Institute Day.

In the event any part-time certified staff attends an Institute Meeting outside of their regularly
scheduled hours, the certified staff shall be compensated at the certified staff member’s hourly
rate of pay.

Section 16.7 - SIP Days: Not later than one (1) week prior to the first day of certified staff
attendance of each new school year, part-time certified staff shall be informed of the scheduled
SIP Days for that school year. The Board expects all part-time certified staff to attend these days
for the school year and will be paid, at their hourly rate of pay, for any time worked beyond the
part-time certified staff’s scheduled workday.

In the event any part-time certified staff attends a SIP Meeting outside of their regularly
scheduled hours, the certified staff shall be compensated at the certified staff member’s hourly
rate of pay.

Section 16.8 -- Parent Conference Days: As has been the practice in the district, part-time
certified staff shall be able to schedule parents up to the equivalent of a full-time certified staff *
day. If the time exceeds the regular scheduled work hours for which the part-time certified staff
has been hired, he/she shall be paid at his/her hourly per diem rate for the additional time. The
part-time certified staff shall divide his/her conference times between day and evening hours, if
applicable to conference schedule.
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In the event any part-time certified staff attends a Parent Conference Day outside of their
regularly scheduled hours, the certified staff shall be compensated at the certified staff member’s
hourly rate of pay.

Section 16.9 Forms: The administration shall develop a form in conjunction with the Union for
each part-time certified staff to complete for payroll purposes. This form shall be provided to
each part-time certified staff at least one (1) week prior to the first day of certified staff
attendance of each school year. The payroll form shall be signed once the daily/weekly schedule
is formed by the part-time certified staff and returned to the Superintendent’s Office. If there is a
change in the part-time schedule, which results in a percentage change for the part-time certified
staff, this form shall be updated and submitted to the Superintendent’s Office.

This form will provide the part-time certified staff a completed payroll form that specifies the
dates of Institute Days, parent-certified staff conferences, SIP Days as well as the additional time
each part-time certified staff will be expected to be in attendance, his/her hourly rate of pay or
per diem rate of pay (as the case may be) and the total amount of salary that will be added to the
part-time certified staff’s annual salary for these additional hours of work. The form will not be
signed by the certified staff until the daily/weekly schedule for the part-time certified staff is set.
This total sum shall be the annual salary paid to the part-time certified staff. The certified staff
shall have the option to have the annual salary paid over ten (10) or twelve (12) months.

Section 16.10 --Manipulation of Daily/Weekly Schedule: The daily/weekly schedules of part-
time certified staff shall not be adjusted annually solely for the purpose of having a part-time
certified staff attend the above-mentioned activities without compensation.

Section 16.11 - Part-time Prep Periods: Part-time certified staff shall receive preparation time
per week commensurate with the percentage of time for which they are under contract as
compared to full-time professional certified staff (e.g., a 3/5 certified staff shall receive at least
ninety (90) minutes of preparation time during a normal five (5) day school week).

When a certified staff member is absent and that absence affects another certified staff member’s
scheduled preparation period, this preparation period shall not be affected by the absence except
in cases of emergency. Unscheduled class time in increments of less than nine (9) minutes shall
not be considered as preparation time but shall be calculated in the part-time certified staff
member’s annual hours.

Section 16.12 - Part-Time Certified Staff Sick/Personal Leave: Each part-time certified staff
member shall receive the prorated sick and personal leave benefits that a full-time certified staff
member receives as found in Section 9.1 of the Agreement. However, a “day” is a person’s
regularly-scheduled workday; i.e. a part-time certified staff member’s sick and personal leave
day shall be equivalent to the amount of time he/she works on a regularly-scheduled workday.
Example: If a certified staff member works four hours a day, his/her sick/personal leave day
would be equivalent to four hours. If a certified staff member is scheduled to work two five-hour
days and three six-hour days, the certified staff member would be entitled to a five-hour leave on
a five-hour day and six-hour leave on a six-hour day.
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Section 16.13 - Part-time Certified Staff I'V_Salary: Part-time certified staff shall have their
salary pro-rated for the amount of time worked annually. (See Salary Appendices)

In addition to the salary, part-time certified staff shall be paid at their hourly rate of pay based on
their per diem rate to attend parent-certified staff conferences. Part-time certified staff shall
divide their time between day and evening conferences.

When a part-time certified staff member is required to stay beyond his/her regularly-scheduled
workday to attend meetings or workshops including, but not limited to, SIP Meetings, In-Service
or Certified staff” Institute, he/she shall be paid for the amount of time he/she works at his/her
hourly rate of pay based on his/her per diem rate.

Section 16.14 -- Other Rights and Benefits: All other rights and benefits outlined in this
Agreement shall apply to part-time certified staff unless altered in this Article.

ARTICLE XVII - - DURATION

This Agreement shall be effective as of August 25, 2008, and shall continue in force and effect
until midnight of August 24, 2011.

Executed this day of , 2008.

PRAIRIE HILL COMMUNITY CONSOLIDATED SCHOOL DISTRICT #133

Board President

Board Secretary

PRAIRIE HILL FEDERATION OF TEACHERS, 1FT/AFT,
AFL-CIO

Union President

Union Secretary
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Prairie Hill Salary Schedule:
Exclude TRS & THIS

Vert %
Horiz %
V Step
% Inc

STEP

DO~ AEWON =D

4.01%
5.00%
$1,194

3.3940%

BA

$29,764
$30,958
$32,151
$33,345
$34,538
$35,732
$36,925
$38,119
$39,312
$40,506
$41,699
$42,893
$44,086
$45,280
$46.474
$47,667
$48 861
$50,054
$51,248

$1,488
5.00%

BA+S

$31,252
$32,446
$33,639
$34 833
$36,026
$37,220
$38.413
$39,607
$40,801
$41,904
$43,188
$44 381
$45,575
$46,768
$47,962
$49,155
$50,349
$51,542
$52,736
$53,929

Prairie Hill Salary Schedule:
Inc TRS @ 9.8901%

Vert %
Horiz %
V Step
% inc

STEP

@O ~NHO W 2O

4.01%
5.00%
$1,312
3.39%
BA

$32,708
$34,019
$35,331
$36,642
$37,954
$39,266
$40,577
$41,889
$43,200
344,512
$45,824
$47,135
$48,447
$490,758
$51,070
$52,381
$53,693
$55,005
$58,316

$1,635
5.00%

BA+8

$34,343
$35 655
$36,066
$38,278
$39 589
$40,901
$42,213
$43,524
$44,836
$46,147
$47 450
$48,770
$50,082
$51,394
$52,705
$54,017
$55,328
$56,640
$57,952
$59,263

$1,563
5.00%

BA+16

$32,815
$34,008
$35,202
$36,395
$37,589
$38,783
$39,976
$41,170
$42.363
$43,557
$44 750
$45.944
$47,137
$48,331
$49,524
$50,718
$51,911
$53,105
$54,299
$55,492
$56,686

$1,717
5.00%

BA+16

$36,060
$37.372
$38,683
$39,005
$41,307
$42.618
$43,930
$45,241
$46,553
$47,864
$49,176
$50,488
$51,799
$53,111
$54 422
$55,734
$57,046
$58,357
$59,689
$60,980
362,292

2008-2009

$1,641
5.00%

BA+24

$34,456
$35,649
$36,843
$38,036
$39,230
$40,423
$41,617
$42,810
$44,004
$45,197
$46,391
$47 585
$48,778
$49,972
$51,165
$52.359
$53,552
$54,746
$55,939
$57,133
$58,326
$59,520

2008-2009

$1,803
5.00%

BA+24

$37,863
$39,175
$40,486
$41,798
$43 110
$44.421
845,733
$47,044
$48,356
$49,667
$50,0979
$52,291
$53,602
$54,914
$56,225
$57,537
$58,849
$60,160
$61,472
$62,783
$64,095
$65,406

$1,723
5.00%

MA

$36,178
$37,372
$38,565
$39,759
$40,953
$42,146
$43,340
$44,533
$45,727
$46,920
$48,114
$49,307
$50,501
$51,694
$52,888
$54.081
$55,275
$56,469
$57,662
$58,856
$60,049
$61,243
$62,436

$1,893
5.00%

MA

$39,756
$41,068
$42,380
$43,691
$45,003
$46,314
$47.626
$48,937
$50,249
$51,561
$52,872
$54,184
$55.405
356,807
$58,119
$59,430
$60,742
$62.053
$63,365
$64,676
$65,088
$67,300
$68,611

$1.809
5.00%

MA+8

$37.987
$39,181
$40,374
$41,568
$42,761
$43,955
$45,149
$46,342
$47 536
$48.729
$49,923
$51,116
$52.310
$53,503
$54 697
$55,890
$57,084
$58,277
$59.471
$60,664
$61,858
$63,052
$64,245

$1,988
5.00%

MA+8

$41,744
$43,056
344,367
$45 679
346,901
$48,302
$49,614
$50,925
$52,237
$53,548
$54.860
356,172
$57.483
$58,795
$60,106
$61,418
$62,730
$64,041
$65,353
$66.,664
$67,076
$60,287
$70,599

$1,899
5.00%

MA+16

$39,887
$41,080
$42.274
$43,467
$44 661
$45,854
$47,048
$48.241
$49,435
$50,628
$51,822
$53.016
$54 209
$55,403
$56,596
$57,790
$58,083
$60,177
$61,370
$62 564
363,757
$64,951
$66,144

$2,087
5.00%

MA+16

$43,831
$45,143
$46 455
$47,766
$49.078
$50,389
$51,701
$53,013
$54,324
$55,636
$56,947
$58,259
$59,570
$60,882
$62,194
$63,505
$64,817
$66,128
$67,440
$68,751
$70,063
$71,375
$72,686

$1,994
5.00%

MA+24

$41,881
$43,075
$44 268
$45 462
$46,655
$47 849
$49,042
$50,236
$51,429
$52,623
$53,815
$55,010
$56,203
$57,307
$58,591
$59,784
$60,078
$62,171
$63,365
$64,558
$65,752
$66,045
$68,139

$2,192
5.00%

MA+24

$46,023
$47,335
$48,646
$49 958
$51,269
$52 581
$53 803
$55,204
$56,516
$57.827
$59,139
$60,450
$61,762
$63,074
$64,385
$65,607
$67,008
$68,320
$69,631
$70,943
$72,255
$73,566
$74,878

$2,094
5.00%

MA+32

$43,975
$45,169
$46,362
$47,556
$48,749
$49,943
$51,136
$52,330
$53,523
$54,717
$55,910
$57,104
$58 207
$50,491
$60,685
$61,878
$63,072
$64,265
$65.459
$686,652
$67,846
$69,039
$70,233

$2,301
5.00%

MA+32

$48,324
$49,636
$50,947
$52,259
$53,571
$54,882
$56,194
$57.505
$58,817
$60,128
$61,440
$62,752
$64,063
$65,375
$66,686
$67.998
$69,300
$70,621
$71,933
$73,244
$74 556
$75.867
$77,179

$2,199
5.00%

MA+40

$46,174
$47 367
$48,561
$49.754
$50,948
$52,141
$53,335
$54,529
$55,722
$56,916
$58.109
$59,303
$60,496
$61,690
$62,883
$64,077
$65,270
$66,464
$67.657
$68,851
$70,045
$71,238
$72,432

$2,416
5.00%

MA+40

$50,740
$52,052
$53.364
$54,675
$55,087
$57,298
$58,610
$59,921
$61,233
$62,545
$63,856
$65,168
$66,479
$67.791
$69,103
$70.414
$71,726
$73,037
$74,349
$75.660
$76,972
$78,2684
$79,595



Prairie Hill Salary Schedule:
Inc TRS @ 9.8901% & THIS @ 0.5%

Vert %
Horiz %
V Step
% Inc

STEP

-
OO~ DNbWN2O

[T s % T S N N S N S S Y
N waDOoe-OOth & WK =

4.01%
5.00%
$1,318
3.39%
BA

$32,857
$34,174
$35,492
$36,809
$38,127
$39,444
$40,762
$42,079
$43,397
$44,714
$46,032
$47,350
548,667
$49,985
$51,302
$52,620
$53,937
$55,255
$56,572

$1,643
5.00%

BA+8

$34,499
$35,817
$37.134
$38.452
$39,770
$41,087
$42,405
$43,722
$45,040
$46,357
$47.675
548,992
$50,310
$51.627
$52,945
$54,263
$55,580
$56,898
$68,215
$59,533

$1,725
5.00%

BA+16

$36,224
$37,542
$38,859
$40177
$41,495
$42.812
$44,130
$45,447
$46,765
$48,082
$49 400
$50,717
$52,035
$53,352
$54 670
$55,988
$57,305
$58,623
$59,940
$61,258
$62 575

2008-2008

$1,811
5.00%

BA+24

$38,036
$39,353
$40,671
$41,988
$43,306
$44.623
$45,941
$47,258
$48 576
$49,893
$51,211
$52,529
$53,846
$55,164
$56,481
$57,799
$59,118
$60,434
$61,751
$63,069
$64,387
$65,704

$1,902
5.00%

MA

$30,937
$41,255
342,572
$43,890
$45,208
$46,525
$47,843
$49,160
$50,478
$51,795
$53,113
$54,430
$65,748
$57,065
$58,383
$59,701
$61,018
$62,336
$63,653
$64,971
$66,288
$67,606
$68,923

$1,997
5.00%

MA+8

$41,934
$43,252
$44,569
$45.887
$47.204
$48,522
$49,839
$51,157
$52,475
$53,792
$55,110
356,427
$57,745
$59,062
$60,380
$61,697
$63,015
$64,333
$65,650
$66,968
$68,285
$69,603
$70,920

$2,097
5.00%

MA+16

$44.,031
$45,348
$46 666
$47,954
$49,301
$50,619
$51,936
$53,254
$54 571
$55,889
$57,206
$58,524
$59,841
$61,159
$62,477
$63,794
$65,112
$66,429
$67,747
$69,084
$70,382
$71,699
$73.017

$2,202
5.00%

MA+24

$46,232
$47,550
$48 868
$50,185
$51,503
$52,820
$54,138
$55,455
$56,773
$58,090
$59,408
$60,725
$62,043
$63,361
$64,678
$65,996
$67,313
$68,631
$69,948
$71,266
$72,583
$73,901
$75,218

$2,312
5.00%

MA+32

$48,544
$49,862
$51,179
$52.497
$53,814
$55,132
$56,449
$57,767
$59,084
$60,402
$61,720
$63,037
$64,355
$65,672
$66,990
$68,307
$69,625
$70,942
$72,260
$73,577
$74,895
$76,213
$77,530

$2.427
5.00%

MA+40

$50,971
$52,289
$53,606
$54,924
$56,241
$57,559
$58,877
$60,194
$61,512
$62,829
$64,147
$65.464
$66,782
$68,099
$69,417
$70,734
$72,052
$73,370
$74 687
$76,005
377,322
$78,640
$70,057



Prairie Hill Salary Schedule:
Exclude TRS & THIS

Vert %
Horiz %
V Step
% Inc

STEP

iy
QWO E&EWON 2D

BNM.—\-&-L_L..L_L_\_L_\
- SO~ AN -

4.01%
5.00%
$1,234

3.3940%

BA

$30,774
$32,008
$33,242
$34,476
$35,710
$36,944
$38,178
$39,413
$40,647
$41,881
$43,115
$44,349
$45,583
$46,817
$48,051
$49,285
$50,519
$51,753
$52,987

$1,539
5.00%

BA+8

$32,313
$33,547
$34,781
$36,015
$37,249
$38,483
$39,717
$40,951
$42,185
$43,419
$44,653
$45,887
$47,121
$48.356
$49,590
$50,824
$52,058
$53,292
$54,526
$55,760

Prairie Hill Salary Schedule:
Inc TRS @ 9.8901%

Vert %
Horiz %
V Step
% Inc

STEP

BNM.—\_;_L_L..A_;_L_;_\_J.
= OOENNDONRON=SCOEO~NDN b WN D

4.01%
5.00%
$1,366
3.39%
BA

$33,818
$35,174
$36,530
$37,886
$39,242
340,598
$41,954
$43.310
$44 687
$46.023
$47,379
$48,735
$50,001
351,447
$52,803
$54,159
$55,515
$56,871
$58,228

$1,691
5.00%

BA+8

$35,500
$36,865
$38,221
$39,577
$40,933
$42,289
$43,645
$45,001
$46,357
$47,714
$49,070
$50,426
$51,782
$53,138
$54.404
$55,850
$57,206
$58,562
$59,918
$61,275

$1,616
5.00%

BA+16

$33,929
$35,163
$36,397
$37,631
$38,865
$40,099
$41,333
$42 567
$43,801
$45,035
$46,269
$47,503
$48,737
$49,971
$51,205
$52,439
$53,673
$54,007
$56,141
$57,375
$58,610

$1,775
5.00%

BA+16

$37,284
$38,640
$39,996
$41,352
$42.700
$44,065
$45,421
$46,777
$48,133
$49,489
$50,845
352 201
853,557
$54,913
$56,269
$57,626
$58,082
$60,338
$61,604
$53,050
$64,406

2009-2010

$1,696
5.00%

BA+24

$35,625
$36,859
$38,003
$39,327
$40,561
$41,795
$43,029
$44,263
$45,497
$46,731
$47,965
$49,200
$50,434
$51,668
$52,002
$54,136
$55,370
$56,604
$57,838
$59,072
$60,306
$61,540

2009-2010

$1,864
5.00%

BA+24

$39,148
$40,504
341,861
$43,217
$44,573
$45,929
$47,285
$48,641
$49,997
$51,353
$52,709
$54,065
$55,421
$56,778
$58,134
$59,490
$60,846
$62,202
$63,558
$64,914
$66,270
$67.,626

$1,781
5.00%

MA

$37.406
$38,640
$39,874
$41,108
$42,342
$43,576
$44.811
$46,045
$47,279
$48,513
$49,747
$50,981
$52,215
$53,449
$54.683
$55,917
$57,151
$58,385
$59,619
$60,853
$62,087
$63,321
$64,555

$1,957
5.00%

MA

$41,108
$42.462
$43,818
$45174
348,530
$47.886
$409,242
$50,508
$51,955
$53 311
$54,667
$56,023
$57,379
$58 735
$60,091
$61,447
$62,803
$64,150
$65515
$66,872
$68,228
360,584
$70,940

$1.870
5.00%

MA+8

$39,277
$40,511
$41,745
$42 979
$44,213
345,447
$46,681
$47.915
$49,149
$50,383
$51,617
$52,851
$54,085
$55,319
$56,553
$57,787
$59,021
$60,255
361,489
$62,723
$63,957
$65,192
$66,426

$2,055
5.00%

MA+8

$43 161
344,517
$45 873
$47,229
$48,585
$45,942
$51,208
$52,654
$54,010
$55,366
$56,722
$58,078
$50,434
$60,790
$62,146
$63,502
$64,859
$66,215
367,571
$68,027
$70,283
$71,639
$72,995

$1,964
5.00%

MA+16

$41,240
$42,474
$43,708
$44.,943
$46,177
$47.411
$48,645
$49,879
$51,113
$52,347
$53,581
$54,815
$56,049
$57,283
358,517
$59,751
$60,985
$62,219
$63,453
$64.667
$65,921
$67,155
$68,389

$2,158
5.00%

MA+18

$45,319
$46,675
$48,031
$49,387
$50,743
$52,100
$53,456
$54,812
$56,168
$57 524
$58,880
$60,236
$61,502
$62,048
564,304
$65,661
$67,017
$68,373
$69,729
$71.085
$72.441
$73,797
$75,153

$2,062
5.00%

MA+24

$43,302
$44,536
$45,771
$47,005
$48,239
$49,473
$50,707
$51,941
$563,175
$54,409
$55,643
$56,877
$58,111
$59,345
$60,579
$61,813
$63,047
$64,281
$65,515
$66,749
$67,983
$69,217
$70,451

$2,266
5.00%

MA+24

$47,585
$48,941
$50,297
$51,653
$53,009
$54,366
$55,722
$57,078
$58,434
$59,790
$61,146
$62,502
$63,858
$65,214
$66,570
$67,926
$69,283
$70,639
$71,995
$73,351
$74,707
$76,063

$77.419

$2,165
5.00%

MA+32

$45,468
$46,702
$47,936
$49,170
$50,404
$51,638
$52,872
$54,106
$55,340
$56,574
$57,808
$59,042
$60,276
$61,510
$62,744
$63,978
$65,212
366,446
$67.680
$58,914
$70,148
$71,383
$72,617

$2,379
5.00%

MA+32

$49,964
$51,320
$52,677
$54,033
$55,389
$56,745
$58,101
$59,457
$60,813
$62,169
$63,525
$64,881
$66,237
$67,504
$68,950
$70,306
$71,662
$73,018
$74,374
$75,730
$77,086
$78,442
$79,798

$2,273
5.00%

MA+40

$47,741
$48,975
$50,209
$51,443
$52.677
$53,911
$55,145
$56,379
$57.613
$58,847
$60,081
$61,315
$62,549
$63,784
$65,018
$66,252
$67,488
$68,720
$59,954
371,188
372,422
$73,656
$74,850

$2,408
5.00%

MA+40

$52.463
$53,819
$55 175
$586,531
$57,887
$50.243
$60,509
$61,955
$63,311
$64.667
$66,023
$67,380
$68,736
$70,092
$71,448
$72.804
$74,160
$75,516
$76.872
$78,228
$79,584
$80,941
$82,297



Prairie Hill Salary Schedule: 2009-2010
Inc TRS @ 9.8901% & THIS @ 0.5%
Vert % 4.01%
Horiz % 5.00%  $1,608 $1,784 $1,873 $1,966 $2,065 $2,168 $2,276  $2.390  $2,510
V Step $1,362 5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00%
% Inc 3.39%

BA BA+8 BA+16  BA+24 MA MA+8 MA+16  MA+24  MA+32  MA+40
STEP
$33,072 §$35670 $37,454 $39,326 $41,293 $43,357 $45525 $47,802 $50,192 $52,701
$35,334 $37,033 $38,816 $40,689 $42,655 $44,720 $46,888 $49164 $51554 $54,064
$36,696 $38,305 $40,178 $42,051 $44,017 $46,082 $48,250 $50,526 $52,916 $55.426
$38,058 §$39,757 $41,541 $43413 $45380 $47444 $49612 $51,888 954278 $56.788
$39421  $41119 $42903 $44,776 $46,742 $48,807 $50074 $53,251 $55641 $58,150
$40,783 $42482 944,265 $46,138 $48,104 $50,1690 $52,337 $54,613 $57.003 859,513
$42,145 $43,844 $45627 $47,500 $49,466 $51,531 953,699 $55975 $58,365 $60,875
343,508 $45206 $46,990 948,862 $50,829 $52,893 $55,061 §57,337 $50,728 $62,237
344,870 346,568 $48,352 $50,225 $52,191 $54,256 $56423 $58,700 $61,000 $63.599
$46,232  $47,931 349,714 $51,587 $53,553 $55618 $57,786 $60,062 $62452 $64,962
10 $47,504 $49,293 $51,076 $52949 $54915 $56,980 $59,148 $61,424 $63,814 $66,324
1 $48,957 §$50.655 $52439 $54,311 $56,278 $58,342 $60,510 $62,786 $65,177 $67,686
12 $50,319 §$52,017 $53,801 $55674 $57,640 $59,705 §$61,872 $64,149 $66,539 $69,048
13 $51,681 $53,380 $55,163 $57,036 $50,002 $61,067 $63,235 $65511 $67,001 $70,411
14 $53,043 854,742 956,526 958,398 $60,365 $62,420 $64,597 $66,873 $69.263 $71,773
15 $54,406 $56,104 $57,888 $59,760 $61,727 $63,791 $65,950 $68,236 $70,626 $73,135
16 $55,768 $57.467 $59,250 $61,123 $63,089 $65,154 $67,322 $69,598 $71,988 $74,497
17 $57,130 $58,829 $60612 $62485 $64,451 $66516 $68,684 $70,060 $73,350 $75,860
18 $58492 $60,191 $61975 $63,847 $65814 $67,878 $70,046 $72322 $74,712 $77.222

DoO~NOUaeWN-=2O

19 $61,553 $63,337 $65,210 967,176 $69,240 $71408 $73,685 $76,075 $78,584
20 $64,699 $66,572 $68,538 $70,603 $72,771 $75,047 $77.437 $79,947
21 $67,034 $60,900 $71,965 $74,133 $76409 $78,799 $81.309

22 $71,263 §73,327 $75495 $77,771 $80,161 $82,671



Prairie Hill Salary Schedule:
Exclude TRS & THIS

Vert %
Horiz %
V Step
% Inc

STEP

Y
S oo~ eWN =

[ QT W S W W W W Y
e~ LN

NN
M =

4.01%
5.00%
$1,276

3.3940%

BA

$31,819
$33,095
$34,371
$35,646
$36,922
$38,108
$39,474
$40,750
$42,026
$43,302
$44,578
$45,854
$47,130
$48,406
$49,682
$50,958
$52,234
$53,510
$54,785

$1.591
5.00%

BA+3

$33,410
$34,686
$35,961
$37,237
$38,513
$39,789
$41,065
$42,341
$43,617
544,893
$46,169
$47.445
$48,721
$49,897
$51,273
$52,549
$53,825
$55,100
$56,376
$57,652

Prairie Hill Salary Schedule:
Inc TRS @ 9.8901%

Vert %
Horiz %
V Step
% Inc

STEP

ﬁMM—l—l-L—L—L-A._l_L—L—\
= OO N2 C OO AN =D

4.01%
5.00%
$1,402
3.39%
BA

$34,066
336,368
$37,770
$39,172
$40,574
$41,976
$43,378
$44,780
$46,183
$47,585
$48,087
$50,389
$51,791
$53,193
$54 505
$55,997
$57,400
$58,802
$60,204

$1,748
5.00%

BA+8

$36,714
$38,116
$39,518
$40.920
$42 322
$43,724
$45,127
$46,529
$47.931
$49,333
$50,735
$52,137
353,539
$54.941
$56,344
$57,746
$59,148
$60,550
$61,952
$63,354

$1,670
5.00%

BA+16

$35,080
$36,356
$37,632
$38,008
$40,184
$41.460
$42,736
$44,012
$45,288
$46,563
$47,839
$49,115
$50,391
$51,667
$52,943
$54,219
$55,495
$56,771
$58,047
$59,323
$60,509

$1,836
5.00%

BA+16

$38,550
$39,952
$41,354
$42,756
$44,158
$45,560
$46,962
$48,364
349 767
$51,169
352,571
$53,973
$55,375
$56,777
$58,179
$59, 581
$60,984
$62,386
$63,788
$65,190
$66,592

2010-2011

$1,754
5.00%

BA+24

$36,834
$38,110
$39,386
$40,662
$41,938
543,214
$44.490
$45,766
$47,042
$48,317
$49,593
$50,869
$52,145
$53.421
$54,697
$55,073
$57,249
$58,525
$59,801
$61,077
$62,353
$63,629

2010-2011

$1,927
5.00%

BA+24

340,477
$41,879
$43,281
$44.683
$46,086
$47,488
$48,800
$50,292
$51,694
$53,096
$54.498
$55,800
$57,302
$58,705
$60,107
$61,509
$62,011
$64,313
$65,715
$67,117
$68,519
$69,922

$1,842
5.00%

MA

$38,676
$30,952
$41,228
$42 504
$43,780
$45,055
$46,331
$47,607
$48,883
$50,159
$51,435
$52,711
$53,987
$55,263
$56,539
$57.815
$59,001
$60,367
$61,643
$62,918
$64,194
$65,470
$66,746

$2,024
5.00%

MA

$42 501
$43,903
$45,305
$46,707
$48,109
$49,512
$50,914
$52,316
$53,718
$55,120
$56,522
$57,924
$59,326
$60,728
262,131
$63,533
$64,035
$66,337
$67,739
$69,141
$70,543
$71,945
$73,348

$1,934
5.00%

MA+8

$40,610
$41.886
$43,161
$44.437
$45713
$46,089
$48,265
$49,541
$50,817
$52,093
$53,369
$54,645
$55,921
$57,197
$58,473
$59,749
$61.024
$62,300
$63,576
$64,852
$66,128
$67.404
$68,680

$2,125
5.00%

MA+8

$44,626
$46,028
347,430
$48,832
$50,234
$51,637
$53,039
$54,441
$55,843
$57,245
$58,647
$60,049
$61,451
$62,854
$64,256
$65,658
$67,060
$68,462
$89,864
$71,266
$72.668
$74,070
$75.473

$2,030
5.00%

MA+16

$42 640
$43.916
$45,192
$46,468
$47,744
$49,020
$50,296
$51,572
$52,848
$54,123
$55,399
$56,675
$57.951
$59,227
$60,503
$61,779
$63,055
$64,331
$65,607
$66,883
$68,159
$69,435
$70.711

$2,231
5.00%

MA+16

$46,857
$48,259
$49,661
$51,064
$52,466
$53,868
$55,270
$56,672
$58,074
$59,476
$60,878
$62,281
$63,683
$65,085
$66,487
$67,889
$69,291
$70,693
$72,095
$73,498
$74,900
$76,302
$77,704

$2,132
5.00%

MA+24

$44 772
$46,048
$47.324
$48,600
$49,876
$51,152
$52,428
$53,704
$54,980
$56,255
$57,531
$58 807
$60,083
$61,359
$62,635
$63,911
$65,187
$66,463
$67,730
$69,015
$70,291
$71,567
$72,843

$2,343
5.00%

MA+24

$49,200
$50,602
$52,004
$53 406
$54,809
$56,211
$57,613
$59,015
$60,417
$61,819
$63,221
$64,623
$66,026
$67.428
$68,830
$70,232
$71,634
$73,036
$74,438
$75,840
$77.243
$78,645
$80,047

$2,239
5.00%

MA+32

$47,011
$48,287
$49 563
$50,838
$52,114
$53,390
$54 666
$55,042
$57,218
$58,494
$59,770
$61,046
$62,322
$63,598
$64.874
$66,150
$67,426
$68,702
$69,077
$71,253
$72,529
$73,805
$75,081

$2,460
5.00%

MA+32

$51,660
$53,062
$54,464
$55,866
$57,269
$58,671
$60,073
$61,475
$62,877
$64,279
$65,681
$67,083
$68,486
$69,888
$71,290
$72,692
$74,004
$75,496
$76,808
$78,300
$79,703
$81,105
$82,507

$2,351
5.00%

MA+40

$49,361
$50,637
$51,913
$53,189
$54,465
355,741
$57.017
$58,293
$59,569
360,845
$62,121
$63,396
$64,672
$65,948
$67,224
$68,500
$69,776
$71,052
$72,328
$73.604
$74,880
$76,156
$77,432

$2,583
5.00%

MA+40

$54,243
$55,645
$57,047
$58 449
$50,852
$61,254
$62,656
$64,058
$65,460
$66,862
$68.264
$69,666
$71.069
$72,471
$73,873
$75,275
$76,677
$78,079
$79,481
$80.883
$82,286
$83,688
$85,000



Prairie Hill Salary Schedule;
fnc TRS @ 9.8901% & THIS @ 0.5%

Vert % 4.01%
Horiz % 5.00%
V Step $1,409
% Ing 3.39%
BA

STEP

$35,125
$36,533
337,042
$39,350
$40,759
$42 167
$43,576
$44.984
$46,393
$47.801
$49,210
$50,618
352,027
$53,435
$54,844
$56,252
$57,661
$50,069
$60,478

OO~ ANLEWDN =D

[ T e T S T O TRt S QT W N Y
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$1,756
5.00%

BA+8

$36,881
$38,289
$39,698
$41,106
$42 515
$43,923
$45,332
$46,740
$48.149
$49,557
$50,966
$52,374
$53.783
$55,191
$56,600
$58,008
$59.417
$60,825
$62,234
$63,642

51,844
5.00%

BA+16

$38,725
$40,133
$41,542
$42,950
$44,359
$45,767
$47.176
$48,584
$49,993
$51,401
$52,810
$54,218
$65,627
$57,035
$58,444
$59,852
$61,261
$62,669
$64,078
$65,486
$66,895

2010-2011

$1.936
5.00%

BA+24

340,661
$42,070
$43,478
$44.887
$46,295
$47,704
$49,112
$50,521
$51,829
$53,338
$54,746
$56,155
$57,563
$58,972
$60,380
$61,789
$63,197
$64,608
$66,014
$67,423
$68,831
$70,240

$2,033
5.00%

MA,

$42,694
$44,103
$45,511
$46,920
$48,328
$49,737
$51,145
$52,554
$53,962
$55,371
$56,779
$58,188
$59,506
$61,005
$62,413
$63,822
$65,230
$66,639
$68,047
$60,456
$70,864
$72,273
$73,681

$2,135
5.00%

MA+8

$44.829
$48,237
$47,646
$49,054
$50,463
$51,872
$53,280
$54,689
$56,007
$57,506
$58,914
$60,323
$61,731
$63,140
$64,548
$65,957
$67,365
$68,774
$70,182
$71,501
$72,999
$74,408
$75,816

$2.241
5.00%

MA+16

$47,070
$48,479
$49,887
$51,296
$52,704
$54,113
$55,521
$56,930
$58,338
$59,747
$61,155
$62,564
$63,972
$65,381
$66,789
$68,198
$69,606
$71,015
$72.423
$73,832
875,240
$76,649
$78,057

$2,354
5.00%

MA+24

$49,424
$50,832
$52,241
$53,649
$55,058
$56,466
$57,875
$59,283
$60,692
$62,100
$63,500
$64,917
$66,326
$67,734
$69,143
$70,551
$71,960
$73,368
$74,777
$76,185
$77.594
$79,002
$80,411

$2,471
5.00%

MA+32

$51,895
$53,304
$54,712
$56,121
$57.529
$58,038
$60,346
$61,755
$63,163
$64,572
$65,980
$67,389
$68,797
$70,206
$71,614
$73,023
$74,431
$75,840
$77,248
$78,657
$80,065
$81.474
$82,882

$2,5095
5.00%

MA+40

$54 400
$55,808
$57,307
$58,715
$60,124
$61,532
$62,941
$64,340
365,758
$67,166
$68,575
$69,983
$71,392
$72.800
$74,209
$75,617
$77,026
578,434
$79.843
$81,251
$82,660
$84,068
$85,477



Schedule B Contract Proposal
2008-2009 thru 2011-2012
Years are in reference to consecutive years in this position at PHS.

(-2 years 3-5 years 6+years
Athletic Director $3000 $3090 $3245
Boys 8" gr. Basketball Coach $2200 $2265 $2380
Girls 8" gr. Basketball Coach $2200 $2265 $2380
Girls 87 gr. Volleyball Coach $2200 $2265 $2380
Co-ed Varsity Soccer $2200 $2265 $2380
Cheerleading Varsity $2200 $2265 $2380
Boys 7" gr. Basketball Coach $1825 $1880 $2000
Girls 7 gr. Basketball Coach $1825 $1880 $2000
Girls 7° gr. Volleyball Coach $1825 $1880 $2000
Co-ed Junior Varsity Soccer $1825 $18%0 $2000
Head Track Coach $1500 $1545 $1620
Assistant Track Coach (2) $1000 $1030 $1080
Pom Pons $1275 $1330 $1380
Intramural Coordinator $1175 $1240 $1475
Renaissance Coordinator (2) $1125 $1175 $1245
Peer Mediation Coordinator (2) $1100 $1130 $1180
*see below
Band Director $2500 $2575 $2700
Choir Director $1820 $1875 $2000
Musical (every other year) $1820 $1875 $2000
Yearbook $1600 $1650 $1730
Yearbook Assistant $300 $310 $325
(once new school opens)
Student Council $1125 $1175 $1240
Quiz Bowl $1475 $1530 $1600
Quiz Bow! Timekeeper $30 $33 $35

$42,370 $46,265

*Peer Mediation $2200 total, split anyway by 2 or more people.

2% increase on starting base each year for 3 years.




PRAIRIE HILL CCSD #133
OBSERVATION/EVALUATION CHECKLIST

Teacher: Date Observed:

Class Observed: Time:

Observer:

Preparation
Planned appropriate activities to fill available class time.
Prepared sufficient instructional materials.
Clear statement of instructional purpose.
Established why lesson is important for students to learn.
Reviewed student work from previous period.

Notes:

Components of the Lesson

Notes:

T

Successfully focused student attention with a good introduction.

Clearly expressed instructional objective.

Included meaningful, substantive, and developmentally appropriate content.
Modeling of desired outcomes.

Systematically checked for student understanding.

Provided ample time for guided practice.

Provided opportunity for independent practice.

Brought appropriate closure to the lesson.

Instructional Performance

Notes:

THTTH

Conveyed enthusiasm for lesson content.

Successfully motivated student participation.

Provided appropriate and varied instructional stimuli.

Monitored active engagement of all students.

Made effective use of current technology to enhance leaming,

Varied instruction to accommodate different learning styles.

Skillfully varied the pace of instruction to reach students of all ability levels.
Made appropriate accommodations for special needs students.

Provided guided practice and time to work on assignments.



Assessments and Feedback to Students

Systematically assessed understanding of all students in the class.

Required meaningful recitation from all students

Followed incorrect answers with probing questions for clarity.

Regquired production from all students.

Effectively used wait time following questions to increase student engagement.
Provided timely and constructive feedback to students.

Encouraged student self-evaluation.

T

Notes:

Classroom Management

Arranged and decorated the classroom to enhance learning.

Routinely called students by name throughout the lesson.
Demonstrated empathetic understanding of student questions.
Systematically monitored student work to ensure engagement.

Clearly expressed and applied behavior expectations.

Maintained high level of on-task behaviors throughout the class period.
Made good use of non-verbal cues.

Overlooked minor infractions appropriately.

Consistently applied school rules in a firm, fair manner.

Notes:

Commendations:

Recommendations:



SUMMARY OF INSTRUCTIONAL OBSERVATION
PRAIRIE HILL SCHOOL DISTRICT

e et e st a4

Teacher; Observation Date:;
Class Observed: Time:
Observer: Ted Rehl
RATING SCALE: EXCEEDS EXPECTATIONS
MEETS EXPECTATIONS
BELOW EXPECTATIONS

PREPARATION

Rating:

COMPONENTS OF THE LESSON

Rating:

INSTRUCTIONAL PERFORMANCE

Rating:

ASSESSMENT AND FEEDBACK TO STUDENTS

Rating;:

CLASSROOM MANAGEMENT

Rating:

COMMENTS

Overall Rating:

Ted Rehl

Date
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